FRESNO LOCAL AGENCY FORMATION COMMISSION (LAFCO)
EXECUTIVE OFFICER’S REPORT

AGENDA ITEM NO. %

DATE: June 14, 2017
TO: Local Agency Formation Commission
o AT
FROM: David E. Fey, AICP, Executive Officer )| )7 )
S

SUBJECT: Consider Approval: Agreements between Fresno LAFCo and the International City
Management Association - Retirement Corporation; and an Amendment of Fresno
LAFCo Employee Handbook Section 414

RECOMMENDATIONS:
1. Authorize the Chair to execute the following agreements with the ICMA-RC:
a. Administrative Services Agreement (Exhibit 1);
b. Governmental Money Purchase Plan and Trust Adoption Agreement (Exhibit 2);
c. Loan Guidelines Agreement (Exhibit 3); and
2. Amend section 414 of the Fresno LAFCo Employee Handbook (Exhibit 4)

Proposal

On May 15, 2015, the Commission established a defined contribution plan for its employees with
the Commission contributing 10% of an employee’s gross earnings. All full-time regular LAFCo
employees are eligible for coverage on the first day of employment. An employee is not entitled to
receive the contribution until they complete a vesting period of three continuous years of service.

Presently, the funds contributed by the Commission have been included in LAFCo’s annual budget
and have accumulated in the Commission’s operational (two-signature) bank account. Staff
recommends that the International City Management Association-Retirement Corporation (ICMA-
RC) administer these funds as contributions to a 401(a) plan. A 401(a) plan is a money-purchase
retirement plan established by an employer to allow for contributions by the employer to the
employee’s retirement account.

If approved by the Commission, accumulated funds will be transferred to ICMA-RC for its
administration and management and monthly contributions will be made with the regular payroll.
Contributions will be made to an account in the employee’s name for the exclusive benefit of the
employees and their beneficiaries. The value of the account is based on the contributions made
and the investment performance over time. No taxes are due, including on earnings, until the
employee makes withdrawals.

In accord with existing Fresno LAFCo Employee Handbook, a LAFCo employee is entitled to these
funds once they have completed the three-year vesting period.

Administrative expenses associated with management of the plan funds will be borne by the
employees as described in the agreement.



Fresno LAFCo employees may also voluntarily contribute to a deferred compensation (457) plan
administered by ICMA-RC.

Execution of the Administrative Services Agreement (Exhibit 1) will appoint ICMA-RC as the
Administrator of Fresno LAFCo’s 401(a) Plan “to perform all nondiscretionary functions necessary
for the administration of the Plan.”

Execution of the Governmental Money Purchase Plan and Trust Adoption Agreement (Exhibit 2)
establishes, among other things, the effective date of the plan (unless otherwise directed by the
Commission, this will be July 1, 2017, to coincide with the Commission’s fiscal year), the normal
retirement age, and other details necessary to implement the plan.

Execution of the Loan Guidelines Agreement (Exhibit 3) establishes the terms and conditions
under which the Fresno LAFCo will grant loans to participants who have vested entitlement to the
funds deposited by LAFCo with the 401(a) plan.

Commission action to establish the 401(a) plan will necessitate a modest revision of the Fresno
LAFCo Employee Handbook summarizing the 401(a) plan and contribution process. The
proposed revision is depicted in Exhibit 4.

The Executive Officer will execute the draft resolution (Exhibit 5) provided by ICMA-RC after
Commission action to authorize the chair to execute the agreement documents (Exhibits 1-3).
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EXHIBIT 1

ADMINISTRATIVE SERVICES AGREEMENT
Between
ICMA Retirement Corporation
and

Fresno LAFCO

Type: 401

Account #: 109379
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ADMINISTRATIVE SERVICES AGREEMENT

This Administrative Services Agreement (“Agreement”), made as of the  day
of -20____ between the International City Management Association Retirement
Corporation (“ICMA-RC”), a nonprofit corporation organized and existing under the
laws of the State of Delaware, and the Fresno LAFCO (“Employer”), an Entity organized
and existing under the laws of the State of California with an office at 2607 Fresno Street,
Suite B, Fresno, California 93721.

RECITALS

Employer acts as public plan sponsor of a retirement plan (“Plan™), and in that
capacity, has responsibility to obtain administrative services and investment alternatives
for the Plan;

VantageTrust is a group trust established and maintained in accordance with New
Hampshire Revised Statutes Annotated section 391:1 and Internal Revenue Service
Revenue Ruling 81-100, 1981-1 C.B. 326, which provides for the commingled
investment of retirement funds held by various state and local governmental units for
their employees;

ICMA-RC acts as investment adviser to VantageTrust Company, LLC, the
Trustee of VantageTrust;

ICMA-RC has designed, and VantageTrust offers, a series of separate funds (the
“Funds™) for the investment of plan assets as referenced in VantageTrust’s principal
disclosure documents, currently titled “Making Sound Investment Decisions: A
Retirement Investment Guide” and the accompanying VantageTrust Fund Fees and
Expenses document (“Retirement Investment Guide™):

The Funds are available only to public employers and only through VantageTrust
and ICMA-RC; and

In addition to serving as investment adviser to VantageTrust, [CMA-RC provides
a range of services to public employers for the operation of employee retirement plans
including, but not limited to, communications concerning investment alternatives,
account maintenance, account recordkeeping, investment and tax reporting, transaction
processing, benefit disbursement, and asset management.
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AGREEMENTS

1. Appointment of ICMA-RC

Employer hereby appoints ICMA-RC as Administrator of the Plan to perform all
nondiscretionary functions necessary for the administration of the Plan. The functions to
be performed by ICMA-RC shall be those set forth in Exhibit A to this Agreement.

2. Adoption of Trust

Employer has adopted the Declaration of Trust of VantageTrust Company and agrees to
the commingled investment of assets of the Plan within VantageTrust. Employer agrees
that the investment, management, and distribution of amounts deposited in VantageTrust
shall be subject to the Declaration of Trust, as it may be amended from time to time and
shall also be subject to terms and conditions set forth in disclosure documents (such as
the Retirement Investment Guide or Employer Bulletins) as those terms and conditions
may be adjusted from time to time.

3. Emplover Duty to Furnish Information

Employer agrees to furnish to ICMA-RC on a timely basis such information as is
necessary for ICMA-RC to carry out its responsibilities as Administrator of the Plan,
including information needed to allocate individual participant accounts to Funds in
VantageTrust, and information as to the employment status of participants, and
participant ages, addresses, and other identifying information (including tax identification
numbers). Employer also agrees that it will notify ICMA-RC in a timely manner
regarding changes in staff as it relates to various roles. This is to be completed through
the online EZLink employer contact options. [ICMA-RC shall be entitled to rely upon the
accuracy of any information that is furnished to it by a responsible official of the
Employer or any information relating to an individual participant or beneficiary that is
furnished by such participant or beneficiary, and ICMA-RC shall not be responsible for
any error arising from its reliance on such information. ICMA-RC will provide reports,
statements and account information to the Employer through EZLink, the online plan
administrative tool.

Employer is required to send in contributions through EZLink, the online plan
administration tool provided by ICMA-RC. Alternative electronic methods may be
allowed, but must be approved by ICMA-RC for use. Contributions may not be sent
through paper submittal documents.

To the extent Employer selects third-party funds that do not have fund profile
information provided to ICMA-RC through our electronic data feeds from external
sources (such as Morningstar) or third party fund providers, the Employer is responsible
for providing to ICMA-RC timely fund investment updates for disclosure to Plan
participants. Such updates may be provided to ICMA-RC through the Employer’s
investment consultant or other designated representative.
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Failure to provide timely fund profile update information, including the source of the
information, may result in a lack of fund information for participants, as [CMA-RC will
remove outdated fund profile information from the systems that provide fund information
to Plan participants.

4, Certain Representations and Warranties

ICMA-RC represents and warrants to Employer that:

(a) ICMA-RC is a non-profit corporation with full power and authority to
enter into this Agreement and to perform its obligations under this
Agreement. The ability of ICMA-RC to serve as investment adviser to
VantageTrust is dependent upon the continued willingness of
VantageTrust for ICMA-RC to serve in that capacity.

(b) ICMA-RC is an investment adviser registered as such with the U.S.
Securities and Exchange Commission under the Investment Advisers Act
of 1940, as amended.

(c) ICMA-RC shall maintain and administer the Plan in accordance with the
requirements for plans which satisfy the qualification requirements of
Section 401 of the Internal Revenue Code and other applicable federal
law; provided, however, ICMA-RC shall not be responsible for the
qualified status of the Plan in the event that the Employer directs ICMA-
RC to administer the Plan or disburse assets in a manner inconsistent with
the requirements of Section 401 or otherwise causes the Plan not to be
carried out in accordance with its terms; provided, further, that if the plan
document used by the Employer contains terms that differ from the terms
of ICMA-RC's standardized plan document, ICMA-RC shall not be
responsible for the qualified status of the Plan to the extent affected by the
differing terms in the Employer's plan document. ICMA-RC shall not be
responsible for monitoring state or local law or for administering the Plan
in compliance with local or state requirements unless Employer notifies
ICMA-RC of any such local or state requirements.

Employer represents and warrants to ICMA-RC that:

(d) Employer is organized in the form and manner recited in the opening
paragraph of this Agreement with full power and authority to enter into
and perform its obligations under this Agreement and to act for the Plan
and participants in the manner contemplated in this Agreement. Execution,
delivery, and performance of this Agreement will not conflict with any
law, rule, regulation or contract by which the Employer is bound or to

~which it is a party.
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(e) Employer understands and agrees that ICMA-RC’s sole function under
this Agreement is to act as recordkeeper and to provide administrative,
investment or other services at the direction of Plan participants, the
Employer, its agents or designees in accordance with the terms of this
Agreement. Under the terms of this Agreement, [CMA-RC does not
render investment advice, is not the Plan Administrator or Plan Sponsor as
those terms are defined under applicable federal, state, or local law, and
does not provide legal, tax or accounting advice with respect to the
creation, adoption or operation of the Plan and its related trust. ICMA-RC
does not perform any service under this Agreement that might cause
ICMA-RC to be treated as a “fiduciary” of the Plan under applicable law,
except, and only, to the extent that ICMA-RC provides investment
advisory services to individual participants enrolled in Guided Pathways.

(H Employer acknowledges and agrees that ICMA-RC does not assume any
responsibility with respect to the selection or retention of the Plan’s
investment options. Employer shall have exclusive responsibility for the
Plan’s investment options, including the selection of the applicable mutual
fund share class. Where applicable, Employer understands that the VT
Retirement IncomeAdvantage Fund is an investment option for the Plan
and that the fund invests in a separate account available through a group
variable annuity contract. By entering into this Agreement, Employer
acknowledges that it has received the Important Considerations document
and the Retirement Investment Guide and that it has read the information
therein concerning the VT Retirement | ncomeAdvantage Fund.

(2) Employer acknowledges that certain such services to be performed by
ICMA-RC under this Agreement may be performed by an affiliate or
agent of ICMA-RC pursuant to one or more other contractual
arrangements or relationships, and that ICMA-RC reserves the right to
change vendors with which it has contracted to provide services in
connection with this Agreement without prior notice to Employer.

(h) Employer acknowledges that it has received ICMA-RC’s Fee Disclosure
Statement, prepared in substantial conformance with ERISA regulations
regarding the disclosure of fees to plan sponsors.

(1) Employer approves the use of its Plan in ICMA-RC external media,
publications and materials. Examples include press releases
announcements and inclusion of the general plan information in request
for proposal responses.

5. Participation in Certain Proceedings

The Employer hereby authorizes ICMA-RC to act as agent, to appear on its behalf, and to

join the Employer as a necessary party in all legal proceedings involving the garnishment
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of benefits or the transfer of benefits pursuant to the divorce or separation of participants
in the Plan. Unless Employer notifies ICMA-RC otherwise, Employer consents to the
disbursement by ICMA-RC of benefits that have been garnished or transferred to a
former spouse, current spouse, or child pursuant to a domestic relations order or child
support order.,

6. Compensation and Payment

(a) Plan Administration Fee. The amount to be paid for plan administration
services under this Agreement shall be 0.55% per annum of the amount of
Plan assets invested in VantageTrust. Such fee shall be computed based on
average daily net Plan assets in VantageTrust.

(b) Compensation for Management Services to VantageTrust,
Compensation for Advisory and other Services to the VT III
Vantagepoint Funds and Payments from Third-Party Mutual Funds.
Employer acknowledges that, in addition to amounts payable under this
Agreement, ICMA-RC receives fees from VantageTrust for investment
advisory services and plan and participant services furnished to
VantageTrust. Employer further acknowledges that ICMA-RC, including
certain of its wholly owned subsidiaries, receives compensation for
advisory and other services furnished to the VT 111 Vantagepoint Funds,
which serve as the underlying portfolios of a number of Funds offered
through VantageTrust. For a VantageTrust Fund that invests substantially
all of its assets in a third-party mutual fund not affiliated with ICMA-RC,
ICMA-RC or its wholly owned subsidiary receives payments from the
third-party mutual fund families or their service providers in the form of
12b-1 fees, service fees, compensation for sub-accounting and other
services provided based on assets in the underlying third-party mutual
fund. These fees are described in the Retirement Investment Guide and
ICMA-RC’s fee disclosure statement. In addition, to the extent that third
party mutual funds are included in the investment line-up for the Plan,
ICMA-RC receives administrative fees from its third party mutual fund
settlement and clearing agent for providing administrative and other
services based on assets invested in third party mutual funds; such
administrative fees come from payments made by third party mutual funds
to the settlement and clearing agent.

(© Redemption Fees. Redemption fees imposed by outside mutual funds in
which Plan assets are invested are collected and paid to the mutual fund by
ICMA-RC. ICMA-RC remits 100% of redemption fees back to the
specific mutual fund to which redemption fees apply. These redemption
fees and the individual mutual fund’s policy with respect to redemption
fees are specified in the prospectus for the individual mutual fund and
referenced in the Retirement Investment Guide.
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(d) Payment Procedures. All payments to ICMA-RC pursuant to this Section
6 shall be made from Plan assets held by VantageTrust or received from
third-party mutual funds or their service providers in connection with Plan
assets invested in such third-party mutual funds, to the extent not paid by
the Employer. The amount of Plan assets administered by ICMA-RC shall
be adjusted as required to reflect any such payments as are made from the
Plan. In the event that the Employer agrees to pay amounts owed pursuant
to this Section 6 directly, any amounts unpaid and outstanding after 30
days of invoice to the Employer shall be withdrawn from Plan assets.

The compensation and payment set forth in this Section 6 are contingent upon the
Employer’s use of ICMA-RC’s EZLink system for contribution processing and
submitting contribution funds by ACH or wire transfer on a consistent basis over the
term of this Agreement.

7. Contribution Remittance

Employer understands that amounts invested through VantageTrust are to be remitted
directly to VantageTrust in accordance with instructions provided to Employer by ICMA-
RC and are not to be remitted to ICMA-RC. In the event that any check or wire transfer is
incorrectly labeled or transferred to ICMA-RC, ICMA-RC may return it to Employer
with proper instructions.

8. Indemnification

ICMA-RC shall not be responsible for any acts or omissions of any person with respect
to the Plan or its related trust, other than ICMA-RC in connection with the administration
or operation of the Plan. Employer shall indemnify ICMA-RC against, and hold ICMA-
RC harmless from, any and all loss, damage, penalty, liability, cost, and expense,
including without limitation, reasonable attorney’s fees, that may be incurred by, imposed
upon, or asserted against ICMA-RC by reason of any claim, regulatory proceeding, or
litigation arising from any act done or omitted to be done by any individual or person
with respect to the Plan or its related trust, excepting only any and all loss, damage,
penalty, liability, cost or expense resulting from ICMA-RC’s negligence, bad faith, or
willful misconduct.

9, Term

This Agreement shall be in effect and commence on the date all parties have signed and
exccuted this Agreement (“Inception Date”). This Agreement may be terminated without
penalty by either party on sixty days advance notice in writing to the other; provided
however, that the Employer understands and acknowledges that, in the event the
Employer terminates this Agreement (or replaces the VT PLUS Fund as an investment
option in its investment line-up), ICMA-RC retains full discretion to release Plan assets
invested in the VT PLUS Fund in an orderly manner over a period of up to 12 months
from the date ICMA-RC receives written notification from the Employer that it has made
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a final and binding selection of a replacement for ICMA-RC as administrator of the Plan
(or a replacement investment option for the VT PLUS Fund).

10. Amendments and Adjustments

(a) This Agreement may be amended by written instrument signed by the parties.

(b) ICMA-RC may amend this agreement by providing 60 days> advance written
notice to the Employer prior to the effective date of such proposed amendment.
Such amendment shall become effective unless, within the 60-day notice period,
the Employer notifies ICMA-RC in writing that it objects to such amendment.

(¢) The parties agree that enhancements may be made to administrative and
operations services under this Agreement. The Employer will be notified of
enhancements through the Employer Bulletin, quarterly statements, electronic
messages or special mailings. Likewise, if there are any reductions in fees, these
will be announced through the Employer Bulletin, quarterly statement, electronic
messages or special mailing.

11. Notices

All notices required to be delivered under this Agreement shall be in writing and shall be
delivered, mailed, e-mailed or faxed to the location of the relevant party set forth below
or to such other address or to the attention of such other persons as such party may
hereafter specify by notice to the other party.

ICMA-RC: Legal Department, ICMA Retirement Corporation, 777
North Capitol Street, N.E., Suite 600, Washington, D.C., 20002-4240
Facsimile; (202) 962-4601

Employer: at the office set forth in the first paragraph hereof, or to any
other address, facsimile number or e-mail address designated by the
Employer to receive the same by written notice similarly given.

Each such notice, request or other communication shall be effective: (i) if given by
facsimile, when transmitted to the applicable facsimile number and there is appropriate
confirmation of receipt; (ii) if given by mail or e-mail, upon transmission to the
designated address with no indication that such address is invalid or incorrect; or (i) if
given by any other means, when actually delivered at the aforesaid address.

12. Complete Agreement

This Agreement shall constitute the complete and full understanding and sole agreement
between ICMA-RC and Employer relating to the object of this Agreement and correctly
sets forth the complete rights, duties and obligations of each party to the other as of its
date. This Agreement supersedes all written and oral agreements, communications or
negotiations among the parties. Any prior agreements, promises, negotiations or
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representations, verbal or otherwise, not expressly set forth in this Agreement are of no
force and effect.

13. Titles

The headings of Sections of this Agreement and the headings for each of the attached
schedules are for convenience only and do not define or limit the contents thereof.

14. Incorporation of Schedules

All Schedules (and any subsequent amendments thereto), attached hereto, and referenced
herein, are hereby incorporated within this Agreement as if set forth fully herein.

15. Governing Law

This Agreement shall be governed by and construed in accordance with the laws of the
State of California, applicable to contracts made in that jurisdiction without reference to
its conflicts of laws provisions.

9
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In Witness Whereof, the parties hereto certify that they have read and understand this

Agreement and all Schedules attached hereto and have caused this Agreement to be

executed by their duly authorized officers as of the Inception Date first above written.
FRESNO LAFCO

By

Signature/Date

By

Name and Title (Please Print)

INTERNATIONAL CITY MANAGEMENT
ASSOCIATION RETIREMENT CORPORATION

B

Erica McFarquhar
Assistant Secretary

Please return an executed copy of the Agreement to a Delivery Address. either:
(@) Electronically to PlanAdoptionServices@icmarc.ora, or
{b) In paperformto  ICMA-RC
ATTN: PLAN ADOPTION SERVICES
777 North Capitol Street NE
Suite 600
Washington DC 20002-4240




Plan number

Exhibit A

Administrative Services

The administrative services to be performed by ICMA-RC under this Agreement shall be

as follows:

@

(b)

(©)

¢

(@

(b

Participant enroliment services, including providing a welcome package and
enrollment kit containing instructions and notices necessary to implement
the Plan’s administration. Employees will enroll online or through a paper
form. Employer can also enroll employees through EZLink.

Establishment of participant accounts for each employee participating in the
Plan for whom ICMA-RC receives appropriate enrollment instructions.
ICMA-RC is not responsible for determining if such Plan participants are
eligible under the terms of the Plan.

Allocation in accordance with participant directions received in good
order of individual participant accounts to investment funds offered under
the Plan.

Maintenance of individual accounts for participants reflecting amounts
deferred, income, gain or loss credited, and amounts distributed as
benefits.

Maintenance of records for all participants for whom participant accounts
have been established. These files shall include enrollment instructions
(provided to ICMA-RC through Account Access or EZLink), beneficiary
designation instructions and all other and documents concerning each
participant's account.

Provision of periodic reports to the Employer through EZLink.
Participants will have access to account information through Investor
Services, Voice Response System, Account Access and through quarterly
statements that can be delivered electronically through Account Access or
by postal service.

Communication to participants of information regarding their rights and
elections under the Plan.

Making available Investor Services Representatives through a toll-free
telephone number from 8:30 a.m. to 9:00 p.m. Eastern Time, Monday
through Friday (excluding holidays and days on which the securities
markets or ICMA-RC are closed for business (including emergency
closings), to assist participants.

Making available access to ICMA-RC’s web site, to allow participants to
access certain account information and initiate plan transactions at any
time. Account access is normally available 24 hours a day, seven days a
week except during scheduled maintenance periods designed to

11
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ensure high-quality performance. The scheduled maintenance window is
outlined at https://harperl.icmarc.org/login.isp.

Maintaining the security and confidentiality of client information through
aa system of controls including but not limited to, as appropriate:
restricting plan and participant information only to those who need it to
provide services, software and hardware security, access controls, data
back-up and storage procedures, non-disclosure agreements, security
incident response procedures, and audit reviews.

Making available access to ICMA-RC’s plan sponsor EZLink web site to
allow plan sponsors to access certain plan information and initiate plan
transactions such as enrolling participants and managing contributions at
any time. EZLink is normally available 24 hours a day, seven days a week
except during scheduled maintenance periods designed to ensure high-
quality performance. The scheduled maintenance window is outlined

at https://harperl.icmarc.org/login.isp

Distribution of benefits as agent for the Employer in accordance with
terms of the Plan. Participants who have separated from service can
request distributions through Account Access or via form.

Upon approval by the Employer that a domestic relations order is an

acceptable qualified domestic relations order under the terms of the Plan,
ICMA-RC will establish a separate account record for the alternate payee
and provide for the investment and distribution of assets held there under.

Loans may be made available on the terms specified in the Loan Guidelines,
if loans are adopted by the Employer. Participants can request loans through
Investor Services or Account Access.

Guided Pathways — Participant Advice and Guidance may be made
available through a third party vendor on the terms specified on ICMA-
RC’s website.

ICMA-RC will determine appropriate delivery method (electronic and/or
print) for plan sponsor/participant communications and education based on
a number of factors (audience, effectiveness, etc.).



VantageTrust PLUS Fund

VantageTrust Funds
Fund Fee Disclosure

Data as of June 30, 2016

table alue

90-day Wash

VantageTrust Cash Management Fund °

Money Market

Inflation-Protected Bond

VT Vantagepoint Core Bond Index Fund °

Intermediate-Term Bond

1.02%

0.05%

0.97%

April 30, 2016

VT Western Assets Core Plus Bond Fund °

Intermediate-Term Bond

1.07%

0.07%

1.00%

December 31, 2017

VT PIMCO High Yield Fund *

VT Retirement IncomeAdvantage Fund °

VT Vantagepoint Milestone Retirement Income Fund

High Yield Bond

Retirement Income

VT Vantagepoint Milestone 2010 Fund > 7 Target Date 2000-2010 - -
VT Vantagepoint Milestone 2015 Fund > Target Date 2011-2015 - - -
VT Vantagepoint Milestone 2020 Fund > © Target Date 2016-2020 - -

VT Vantagepoint Milestone 2025 Fund * Target Date 2021-2025 -
VT Vantagepoint Milestone 2030 Fund > Target Date 2026-2030 - -
VT Vantagepoint Milestone 2035 Fund ™ 0 Target Date 2031-2035 - - -
VT Vantagepoint Milestone 2040 Fund > ©° Target Date 2036-2040 - -
VT Vantagepoint Milestone 2045 Fund > °° Target Date 2041-2045 - -
VT Vantagepeint Milestone 2050 Fund > Target Date 2046-2050 April 30, 2017 - -

VT Vantagepoint Model Port Conser Growth Fund °

Conservative Allocation

VT Vantagepoint Mode! Port Tradit Growth Fund

Moderate Allocation

VT Vantagepoint Mode! Port Long-Term Growth Fund °

Aggressive Allocation

VT Vantagepoint Model Port Gibl Eqty Growth Fund®

World Stock

VT Puritan® Fund

VT Vantagepoint Equity Income Fund

Moderate Al

Large Value

1.33%

0.00%

1.33%

VT Invesco Diversified Dividend Fund ' Large Value 114% | 0.01% | 1.13% June 30, 2017 - 31 days, any $
VT AllianzG! NFJ Dividend Value Fund ™ Large Value 151% | 0.00% | 151% - -

VT Vantagepoint 500 Stock index Fund Large Blend 1.01% | 0.05% | 0.96% Aprit 30, 2017

VT Vantagepoint Broad Market Index Fund Large Blend 1.01% | 0.05% | 0.96% April 30, 2017 - -

VT Parnassus Core Equity Fund Large Blend 143% | 0.01% | 1.42% May 1, 2017 - -

VT Vantagepoint Growth & Income Fund Large Blend 138% | 0.00% | 1.38% -

VT Oppenheimer Main Street Fund Large Blend 124% | 0.00% | 1.24% - -

VT Vantagepoint Growth Fund ' Large Growth 137% | 0.00% | 137% -

VT ContraFund® " Large Growth 126% | 0.00% | 1.26% - -

VT Wells Fargo Advantage Premier Large Company Growth ™ Large Growth 1.58% | 0.03% | 155% | November 30, 2018 30 days, >$5,000
VT T. Rowe Price® Growth Stock Fund ™™ Large Growth 147% | 000% | 147% - - 30 days, any §
VT Vantagepoint Select Value Fund ™™ Mid-Cap Value 153% | 0.00% | 1.53% - -

VT Gold. Sachs Mid Cap Value Fund Mid-Cap Value 145% | 0.00% | 1.45%

VT Vantagepoint Aggressive Opportunities Fund ' Mid-Cap Growth 139% | 0.00% | 1.39% -

VT AMG TimesSquare Mid Cap Growth Fund " Mid-Cap Growth 1.78% | 0.00% | 1.78% -

VT Harbor Mid Cap Growth Fund " Mid-Cap Growth 166% | 0.00% | 166% -

VT Vantagepoint Mid /Small Co Inx Fund ™ Smalf Blend 1.01% | 005% | 0.96% Aprit 30, 2017 -

VT Vantagepoint Discovery Fund Small Blend 143% | 0.00% | 1.43% -

VT Oppenheimer Discovery Fund =1 Small Growth 1.41% | 0.00% 1.41% -
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VantageTrust Funds
Fund Fee Disclosure
Data as of June 30, 2016

VT Vantagepo s Index Fun Foreign Large Blend . 0.05% | 1.05% Aprit 30, 2017 91 days, any $
VT Vantagepoint International Fund Foreign Large Blend : 0.00% | 153% 91 days, any $
VT Diversified Int] Fund "™/ Foreign Large Blend ) 0.00% | 155% 1%, 30 days

VT Harbor International Fund '® Foreign Large Blend 2%, 60 days

Real Estate

Please read Making Sound Investment Decisions: A Retirement Investment Guide and the accompanying Vantage Trust Fund Fees and Expenses document ( “Guide") carefully for a
complete summary of all fees, expenses, investment objectives and Strategies, and risks before investing. For a current Guide, confact ICMA-RC by calling 800-669-7400 or log into your
account at www.icmarc.org.

ICMA-RC's identified fund line-up is a committment to administer these funds for the plan, not advice to the plan sponsor on the composition of the plan’s fund line-up. ICMA-RC provides
plan sponsors fund information to assist them in meeting their fiduciary responsibility in managing the plan. The plan sponsor retains the obligation to prudently select and monitor the
investment funds it offers to plan participants. ICMA-RC may adjust fees commensurate with changes in revenue from alternative funds selected by the plan sponsor from ICMA-RC's
mutual fund platform.

Fund expenses are subject to change.

"Momingstar places funds in certain categories based on the fund's historical portfolio holdings. Placement of a fund in a particular Morningstar category does not mean that the fund will
remain in that category or that it will invest primaily in securities consistent with its Momingstar category. A fund's investment strategy and portfolio holdings are governed by its
prospectus, guidelines or other governing documents, not its Morningstar category. The source for this information is Morningstar, Inc. Copyright © 2016 Morningstar, Inc.® All Rights
Reserved. The information contained herein: (1) is propristary to Morningstar and/or its content providers; {2) may not be copied or distributed: and (3) is not warranted to be accurate,
complete or timely. Neither Morningstar nor its content providers are responsible for any damages or losses arising from any use of this information. Morningstar, Inc. is a global investment
research firm that is not affiliated with ICMA-RC. ICMA-RC does not independently verify Mormingstar data.

? Certain funds or underlying funds may charge a redemption fee. Current information about redemption fee, if any, will be contained in the fund's or underlying fund's prospectus. You
may contact us to obtain a prospectus or to answer questions by calling 800-669-7400, emailing investorservices@icmarc.org, or visiting www.icmarc.org.fund's prospectus. You may
contact us to obtain a prospectus or to answer questions by calling 800-669-7400, emailing investorservices@icmarc.org, or visiting www.icmarc.org.

*Frequent trading rules are designed to detect and discourage trading activities that may increase costs to all investors. All funds or underlying funds are monitored for frequent trading.
Certain funds or underlying funds may impose fees or restrictions to deter frequent trading. Current information about these fees or restrictions can be found in a fund's or underlying fund's
prospectus. You may contact us to obtain a prospectus or to answer questions by calling 800-669-7400, emailing investorservices@icmarc.org, or visiting www.icmarc.org. You can obtain
information about ICMA-RC's Frequent Trading Policy at www.icmarc.org/frequentirading.

* Direct transfers from a stable value fund to competing funds are restricted. Competing funds may include, but are not limited to money market mutual funds, certificates of depostt, stable
value funds, investment options that offer guarantees of principal or income, certain short-term bond funds and self-directed brokerage accounts. Certain restrictions may apply when you
want to transfer money from a stable value fund to a competing fund. These restrictions generally include waiting periods before transfers can be made back into a stable value fund.

*The VantageTrust Cash Management Fund is invested in a single registered mutual fund, the Dreyfus Cash Management Fund. Investments in the fund are not insured or guaranteed by
the Federal Deposit Insurance Corporation or any other government agency. Although the Dreyfus Cash Management Fund seeks to preserve the value of the fund at $1.00 per share, it
is possible to lose money by investing in the fund. The 7-Day Yield more closely reflects the Fund's current earnings than the quotation of total return,

8 A fixed income fund is subject to credit risk and interest rate risk. Credit risk is when an issuer of a fixed income security may be unable or unwilling to make payments of principal or
interest to the holders of these securities or may declare bankeuptey. Fixed income securities fluctuate in value as interest rates change. When interest rates rise, the market prices of fixed

income securities will usually decrease; when interest rates fall, the market prices of fixed income securities usually will increase.

" Funds that invest primarily in high yield bonds (bonds that are rated below invesiment grade and also known as "junk bonds") are subject to additional risk as these high yield bonds are
considered speculative and involve a greater risk of default than "investment grade” securities. The values of these securities are particularly sensitive to changes in interest rates, issuer
creditworthiness, and economic and political conditions. The market prices of these securities may decline significantly in periods of general economic difficulty, may be harder to value,

and may be less liquid than higher rated securities.
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VantageTrust Funds
Fund Fee Disclosure
Data as of June 30, 2016

® Prudential Refirement Insurance and Annuity Company (Prudential), CA COA #08003, Hartford, CT. Neither Prudential nor ICMA-RC guarantees the investment performance or
return on contributions to Prudential's Separate Account. You should carefully consider the objectives, risks, charges, expenses and underlying guarantee features before purchasing this
product. Prudential may increase the Guarantee Fee in the future, from 1.00% up to a maximum of 1.50%. Like all variable investments, this Fund may lose value. Availability and terms
may vary by jurisdiction; subject to regulatory approvals. Annuity contracts contain exclusions, limitations, reductions of benefits and terms for keeping them in force. Guarantees are based
on Prudential’s claims-paying ability. This annuity is issued under Contract form # GA-2020-TGWB4-0805-RC. ICMA-RC provides recordkeeping services fo your Plan and is the
investment manager of the underlying Prudential separate account, Prudential or its affiliates may compensate ICMA-RC for providing these and related administrative services in
connegtion with the Fund. Variable annuities are suitable for long-term investing, particularly retirement savings. ©2016 Prudential, the Prudential logo, and the Rock symboi and
Bring Your Challenges are service marks of the Prudential Insurance Company of America, Newark, NJ, and its related entities, registered in many jurisdictions worldwide.
Note: Participants who are interested in the VT Retirement IncomeAdvantage Fund must first receive and read the VT Retirement IncomeAdvantage Fund Important Considerations
document, before investing.

* The expense ratio for a *fund of funds” includes acquired fund fees and expenses, which are expenses incurred indirectly by the fund through its ownership in other mutuat funds.

The fund is not a complete solution for alt of your retirement savings needs. An investment in the fund includes the risk of oss, including near, at or after the target date of the fund,
There is no guarantee that the fund will provide adequate income at and through an investor's retirement. Selecting the fund does not guarantee that you will have adequate savings for

" Effective September 1, 2015, the VT Fidelity Contrafund® is now known as the VT Contrafund® and VT Fidelity Puritan® Fund is now known as the VT Puritan® Fund. PURITAN and
CONTRAFUND are registered service marks of FIMR LLC. Used with permission.

"2 Certain funds may be subject to style risk, which is the possibility that the investment style of its investment adviser will trail the returns of the overall market. in the past, different types of
securilies have experienced cycles of outperformance and underperformance in comparison to the market in general. For example, growth stocks have performed best during the later
stages of economic expansion and value stocks have performed best during periods of economic recovery. Both styles may go in and out of favor. When the investing style used by a fund
is out of favor, that fund is fikely to underperform other funds that use investing styles that are in favor.

1, Rowe Price is a registered trademark of T. Rowe Price Group, Inc. - all rights reserved.

" Funds that invest primarily in mid-capitalization companies involve greater risk than is customarily associated with investments in larger, more established companies. Equity securities of
mid-capitalization companies generally trade in lower volume and are generally subject to greater and less predictable price changes than the securities of larger companies.

% Funds that invest primarily in small-capitalization companies involve greater risk than is customarily associated with investments in larger, more established companies. Equity securities
of small-capitalization companies are generally subject o greater price volatility than those of larger companies due to less certain growth prospects, the lower degree of liquidity in the
markets for their securities, and the greater sensitivity of smaller companies {o changing economic conditions. Also, small-capitalization companies may have more limited product fines,
fewer capital resources and less experienced management than larger companies.

'® Funds that invest in foreign securities are exposed to the risk of loss due to political, economic, legal, regulatory, and operational uncertainties; differing accounting and financial
reporting standards; limited availability of information; currency fluctuations; and higher transaction costs. Investments in foreign currencies or securities denominated in foreign currencies
(including derivative instruments that provide exposure to foreign currencies) may experience gains or losses solely based on changes in the exchange rate between foreign currencies
and the U.S. doflar. The risk of investing in foreign securities may be greater with respect to securities of companies located in emerging market countries. The value of developing or
emerging market currencies may fluctuate more than the currencies of companies with more mature markefs.

7 Effective September 1, 2015, the VT Fidelity Diversified International Fund is now known as the VT Diversified International Fund.
8 Sector funds tend to be riskier and more volatile than the broad market because they are generally less diversified and more volatile than other mutual funds.
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ICMA RETIREMENT CORPORATION
GOVERNMENTAL MONEY PURCHASE PLAN & TRUST
ADOPTION AGREEMENT

Plan Number10- 9 3 7 9

The Employer hereby establishes 2 Money Purchase Plan and Trust to be known as Fresno LAFCo MPP &T
(the “Plan™) in the form of the ICMA Retirement Corporation Governmental Money Purchase

Plan and Trust.

This Plan is an amendment and restatement of an existing defined contribution money purchase plan.
(T ves @ No
If yes, please specify the name of the defined contribution money purchase plan which this Plan hereby amends and restates:

ra

1. Employer: Fresno Local Agency Formation Commission

1. Effective Dates

(7 1. Effective Date of Restatement. If this document is a restatement of an existing plan, the effective darte of the
Plan shall be January 1, 2007 unless an alternate effective dare is hereby specified:

{Note: An alternare effective date can be no eatlier than January 1, 2007.)

m 2. Effective Date of New Plan. If this is a new Plan, the effective date of the Plan shall be the first day of the Plan Year

during which the Employer adopts the Plan, unless an alternate Effective Date is hereby specified:
July 1, 2017

3. Special Effective Dates. Please note here any elections in the Adoption Agreement with an effective date that is
different from that noted in 1. or 2. above.

(Note provision and effective date.)

II1. Plan Year will mean:
3 The twelve (12) consecutive month period which coincides with the limitation year. (See Section 5.03(f) of the Plan.)

@ The twelve (12) consecutive month period commencing on July 1,2017 and each anniversary thereof,

IV. Normal Retirement Age shall be age 5 {not to exceed age 65).
Important Note 1o Employers: Normal Retirement Age is significant for determining the earliest date at which the Plan may
allow for in-service distributions. Normal Retirement Age also defines the latest date at which a Participant must have a fully
vested right to his/her Account. There are IRS rules that limit the age that may be specified as the Plan’s Normal Retirement
Age. The Normal Retirement Age cannot be earlier than what is reasonably representative of the typical retirement age for the
industry in which the covered workforce is employed. An age under 55 is presumed not to satisfy this requirement, unless the
Commissioner of Internal Revenue determines that the facts and circumstances show otherwise.
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Whether an age between 35 and 62 satisfies this requirement depends on the facts and circumstances, but an Employer's good
faich, reasonable derermination will generally be given deference. A special rule, however, applies in the case of a plan where
substantially all of the participants in the plan are qualified public safety employees within the meaning of section 72(t)(10)(B)
of the Code, in which case an age of 50 or later is deemed not to be earlier than the earliest age that is reasonably representative
of the typical retirement age for the industry in which the covered workforce is employed.

V. ELIGIBILITY REQUIREMENTS

1.

The following group or groups of Employees are eligible 1o participate in the Plan:

_ All Employees

_¥_ All Full Time Emplovees

__ Salaried Employees

____ Non union Employees

. Management Employees

___ Public Safety Employees

___ General Employees

____ Other Employees (Specify the group(s) of eligible employees below. Do not specify employees by name, Specific positions are
acceprable.)

The group specified must correspond to a group of the same designation that is defined in the statutes, ordinances,

rules, regulations, personnel manuals or other material in effect in the state or locality of the Employer. The eligibility
requirements cannot be such that an Employee becomes eligible only in the Plan Year in which the Employee terminates
employment. Note: As stated in Sections 4.07 and 4.08, the Plan may, however, provide that Final Pay Contributions or
Accrued Leave Contributions are the only contributions made under the Plan.

The Employer hereby waives or reduces the requirement of a twelve (12} month Period of Service for participation.
The required Period of Service shall be (write N/A if an Employee is eligible to participate upon
employment) N/A

If this waiver or reduction is elected, it shall apply to all Employees within the Covered Employment Classification.

A minimum age requirement is hereby specified for eligibility to participate. The minimum age requirement is NA {not
to exceed age 21. Write N/A if no minimum age is declared.)

VI, CONTRIBUTION PROVISIONS

1.

The Emplover shall contribute as follows: (Choose all thar apply, bur at least one of Options A or B, If Option A is not
selected, Employer must pick up Participant Contributions under Option B.)

Fixed Employer Contributions With or Without Mandatory Participant Contributions. (If Opton B is chosen, please
complete section C.)

g A. Employer Contributions. The Employer shall contribute on behalf of each Participant 10 % of Earnings or
§ for the Plan Year (subject to the limitations of Article V of the Plan).
Mandatory Participant Contributions

(73 are required @ are niot required

to be eligible for this Employer Contribution.

BB.M o) ticipant Contriburtions fo icipation,

Required Mandatory Contributions. A Participant is required to contribute {subject to the limitations of Article V
of the Plan) the specified amounts designated in items (i) through (iii} of the Coniribution Schedule below:

(T Yes @ No
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Employee Opt-In Mandatory Contributions. Each Employee eligible to participate in the Plan shall be given the
opportunity to irrevocably elect to participate in the Mandatory Participant Contribution portion of the Plan by
electing to contribure the specified amounts designared in items (i) through (jii) of the Contribution Schedule
below for each Plan Year (subject to the limitations of Article V of the Plan):

B Yes @ No

Conrribution Schedule,

(i} % of Earnings,

(i) §_ Lor

(iif) a whole percentage of Earnings berween the range of (insert range of
percentages between 1% and 20% inclusive (e.g., 3%, 6%, or 20%; 5% to 7%)), as designated by the
Employee in accordance with guidelines and procedures established by the Employer for the Plan Year
as a condition of participation in the Plan. A Participant must pick a single percentage and shall not have the
right to discontinue or vary the rate of such contributions after becoming a Plan Participant.

Employer “Pick up”. The Employer hereby elects to “pick up” the Mandatory Participant Contributions' (pick
up is required if Option A is not selected).

(7 Yes 7 o (“Yes™ is the default provision under the Plan if no selection is made.)
4

(3 C. Election Window (Complete if Option B is selected):
Newly eligible Employees shall be provided an election window of days (no more than 60 calendar
days) from the date of initial eligibility during which they may make the election to participate in the Mandatory
Participant Contribution portion of the Plan. Participation in the Mandatory Participant Contribution portion of
the Plan shall begin the first of the month following the end of the election window.

An Employee’s election is irrevocable and shall remain in force until the Employee terminates employment or
ceases to be eligible to participate in the Plan. In the event of re-employment to an eligible position, the
Employee’s original election will resume. In no event does the Employee have the option of receiving the pick-up
contribution amount directly.

2. The Employer may also elect to contribure as follows:

(7 A. Fixed Employer Match of Voluntary After-Tax Participant Contributions. The Employer shall contribute on behalf

of each Participant ___ % of Earnings for the Plan Year (subject to the limitations of Article V of the Plan) for each
Plan Year that such Participant has contributed % of Earnings or § . Under this option, there is a
single, fixed rate of Employer contributions, but a Participant may decline to make the required Participant
contributions in any Plan Year, in which case no Employer contribution will be made on the Participant’s behalf in
that Plan Year.

(7 B. Variable Employer Match of Voluntary After-Tax Participant Contributions. The Employer shall contribute on
behalf of each Participant an amount determined as follows (subject to the limitations of Article V of the Plan):

% of the Voluntary Participant Contributions made by the Participant for the Plan Year (not including
Participant contributions exceeding % of Earnings or § b

1 Neither an IRS advisory letier nor a determination letter issued to an adopting Employer is a ruling by the Internal Revenue Service thar
Paricipant contributions thar are “picked up” by the Employer dre not includable in the Participant’s gross incame for federal income tax
purposes. Pick-up contributions are not mandated to receive private letter rulings; however, if an adopting employer wishes to receive a
ruling on pick-up contvibutions they may request one in accordance with Revenue Procedure 2012-4 (or subsequent guidance).
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PLUS % of the contributions made by the Participant for the Plan Year in excess of those included in the
above paragraph (but not including Voluntary Participant Contributions exceeding in
the aggregate % of Earnings or $ ).

Employer Matching Contributions on behalf of a Participant for a Plan Year shall not exceed
$ or % of Earnings, whichever is more or less.

Each Participant may make a voluntary (unmatched), after tax contribution, subject to the limitations of Section 4.05 and
Article V of the Plan:

S.)J

T ves @ No (“Ne” is the default provision under the Plan if no selection is made.)

4. Employer contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment schedule
(no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as applicable
depending on the basis on which the Employer keeps its books) with or within which the particular Limitation year ends,
or in accordance with applicable law):

Monthly contribution

5. Participant contributions for a Plan Year shall be contributed to the Trust in accordance with the following payment
schedule (no later than the 15th day of the tenth calendar month following the end of the calendar year or fiscal year (as
applicable depending on the basis on which the Employer keeps its books) with or within which the particular Limitation
year ends, or in accordance with applicable law):

N/A

6. In the case of a Participant performing qualified military service (as defined in Code section 414(u)) with respect to the
Employer:

A. Plan contributions will be made based on differential wage payments:

(7 Yes @ No (“Yes” is the default provision under the Plan if no selection is made.)

If yes is selected, this is effective beginning January 1, 2009 unless another later effective dare is filled in here:

B. Participants who die or become disabled will receive Plan contributions with respect to such service:

(7 Yes m No (“No” is the default provision under the Plan if no selection is made.)

If yes is selected, this is effective for participants who died or became disabled while performing qualified milicary
service on or after January 1, 2007, unless another later effective date is filled in here:

=N
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VII.

VIIL

IX.

EARNINGS

Earnings, as defined under Section 2.09 of the Plan, shall include:

1. Overtime
(T Yes w No
2. Bonuses
(T ves @ No
3. Other Pay (specifically describe any other types of pay to be included below)
N/A
ROLLOVER PROVISIONS
1. The Employer will permit rollover contributions in accordance with Section 4.12 of the Plan:
O ves E No (“Yes™ is the default provision under the Plan if no selection is made.)
2. Direct rollovers by non-spouse beneficiaries are effective for distributions after 2006 unless the Plan delayed makine

them available. If the Plan delayed making such rollovers available, check the box below and indicare the later effective

date in the space provided.

O] Effective Date is

(Note: Plans must offer direct rollovers by non-spouse beneficiaries no later than plan years beginning after
December 31, 2009.)

LIMITATION ON ALLOCATIONS

If the Employer maintains or ever maintained another qualified plan in which any Participant in this Plan is (or was) a
participant or could possibly become a participant, the Employer hereby agrees to limit contributions to all such plans as
provided herein, if necessary in order to avoid excess contributions {as described in Section 5.02 of the Plan).

1.

If the Participant is covered under another qualified defined contribution plan maintained by the Employer, the
provisions of Section 5.02(a) through (e) of the Plan will apply unless another method has been indicared below.

(3 Other Method. (Provide the method under which the plans will limit total Annual Additions to the Maximum

Permissible Amount, and will properly reduce any excess amounts, in a manner that precludes Employer discretion.)

The Limitation Year is the following 12 consecutive month period:

Unless the Employer elects a delayed effective date below, Article 5 of the Plan will apply to limitations years beginning
on or after July 1, 2007.

(The effective date listed cannot be later than 90 days afier the close of the Jirst regular legislative session of the
legislative body with authority to amend the plan that begins on or after July 1, 2007.)
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X. VESTING PROVISIONS

The Employer hereby specifies the following vesting schedule, subject to (1) the minimum vesting requirements and (2) the
concurrence of the Plan Administrator. (For the blanks below, enter the applicable percent — from 0 to 100 (with no entry after
the year in which 100% is entered), in ascending order.)

Period of
Screorvic»; d Percent
mpleted Vested

Zero 0 %
One 0 %
Two 0 %
Three 100 %
Four %
Five %
Six %
Seven %
Eight %
Nine %
Ten %

XI. WITHDRAWALS AND LOANS

In-service distributions are permitted under the Plan after a participant attains (select one of the below options):

ﬁ Normal Retirement Age
3 Age 70%2 (“70%:7 is the default provision under the Plan if no selection is made.)

(J Alternate age (after Normal Retirement Age):

0 Not permitted at any age

A Participant shall be deemed to have a severance from employment solely for purposes of eligibility to receive distributions
from the Plan during any period the individual is performing service in the uniformed services for more than 30 days.

(T Yes @ No (“Yes” is the default provision under the plan if no selection is made.)

Tax-free distributions of up to $3,000 for the direct payment of qualifying insurance premiums for eligible retired public
safety officers are available under the Plan.

(T Yes ﬁ No (“Ne” is the default provision under the Plan if no selection is made.)
In-service distributions of the Rollover Account are permitted under the Plan, as provided in Section 9.07.
(7 ves ﬁ No (“No” is the default provision under the Plan if no selection is made.)
Loans are permitted under the Plan, as provided in Article XIII of the Plan:

ﬁ Yes 7 No (“No” is the default provision under the Plan if no selection is made.)
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XIL

XIIL

SPOUSAL PROTECTION

The Plan will provide the following level of spousal protection (select one):

A 1.

3 2.

0 s.

Participant Directed Election. The normal form of payment of benefits under the Plan is a lump sum. The
Participant can name any person(s) as the Beneficiary of the Plan, with no spousal consent required.

Beneficiary Spousal Consent Election (Article XII). The normal form of payment of benefits under the Plan is

a lump sum. Upon death, the surviving spouse is the Beneficiary, unless he or she consents to the Participant’s
naming another Beneficiary. (“Beneficiary Spousal Consent Election” is the default provision under the Plan if
no selection is made.)

QJSA Election (Article XVII). The normal form of payment of benefits under the Plan is a 50% qualified joint

and survivor annuity with the spouse (or life annuity, if single). In the event of the Participant’s death prior to
commencing payments, the spouse will receive an annuity for his or her lifetime. (If C is selected, the spousal consent
requirements in Article XII also will apply.)

FINAL PAY CONTRIBUTIONS

The Plan will provide for Final Pay Contributions if either 1 or 2 below is selected.

The following group of Employees shall be eligible for Final Pay Contributions:

J an Eligible Employees
(O Other:

Final Pay shall be defined as (select one):

3 A
3 s
1 c

7 b.

7.

Accrued unpaid vacation
Accrued unpaid sick leave
Accrued unpaid vacation and sick leave

Other (insert definition of Final Pay — must be leave thar Employee would have been able to use if employment
had continued and must be bona fide vacation andlor sick leave):

Employer Final Pay Contribution. The Employer shall contribute on behalf of each Participant % of
Final Pay to the Plan (subject to the limitations of Article V of the Plan).

Employee Designated Final Pay Contribution. Each Employee eligible to participate in the Plan shall be

given the opportunity at enrollment to irrevocably elect to contribute % (inserc hixed percentage of final

pay to be contributed) or up % (insert maximum percentage of final pay to be contributed) of Final Pay
to the Plan (subject to the limitations of Article V of the Plan).

Once elected, an Employee’s election shall remain in force and may not be revised or revoked.
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XIV.

XV.

XVT.,

XVIL

ACCRUED LEAVE CONTRIBUTIONS
The Plan will provide for accrued unpaid leave contriburions annually if either 1 or 2 is selected below.

The following group of Employees shall be eligible for Accrued Leave Contributions:

All Eligible Employees
(3 Other:

Accrued Leave shall be defined as (select one):

(0 A Accrued unpaid vacation
(3 B. " Accrued unpaid sick leave
(J ¢ Accrued unpaid vacation and sick leave

1 D.  Other (insert definition of accrued leave thar is bona fide vacation and/or sick leave):

. Employer Accrued Leave Contribution. The Employer shall contribute as follows (choose one of the following
options):

(7 For each Plan Year, the Employer shall contribute on behalf of each Eligible Participant the unused
pioy g p
Accrued Leave in excess of (insert number of hours/days/weeks (circle one)) to the Plan
(subject to the limitations of Article V of the Plan).

(3 For each Plan Year, the Employer shall contribute on behalf of each Eligible Participant % of
unused Accrued Leave to the Plan (subject to the limitations of Article V of the Plan).

0 2. Employee Designated Accrued Leave Contribution.

Each eligible Participant shall be given the opportunity at enrollment to irrevocably elect to contribute %
(insert fixed percentage of accrued unpaid leave to be contribured) or upto___ % (insert maximum percentage
of accrued unpaid leave to be contributed) of Accrued Leave to the Plan (subject to the limitations of Article V of
the Plan). Once elected, an Employee’s election shall remain in force and may not be revised or revoked.

‘The Employer hereby attests thar it is a unit of state or local government or an agency or instrumentality of one or more
units of state or local government.

The Employer understands that this Adoption Agreement is to be used with only the ICMA Retirement Corporation
Governmental Money Purchase Plan and Trust. This ICMA Retirement Corporation Governmental Money Purchase Plan
and Trust is a restatement of a previous plan, which was submitted to the Internal Revenue Service for approval on April 2,
2012, and received approval on March 31, 2014.

The Plan Administrator hereby agrees to inform the Employer of any amendments to the Plan made pursuant to Section
14.05 of the Plan or of the discontinuance or abandonment of the Plan. The Employer understands that an amendment(s)
made pursuant to Section 14.05 of the Plan will become effective within 30 days of notice of the amendment(s) unless
the Employer notifies the Plan Administrator, in writing, that it disapproves of the amendment(s). If the Employer so
disapproves, the Plan Administrator will be under no obligation to act as Administrator under the Plan.

"The Employer hereby appoints the ICMA Retirement Corporation as the Plan Administrator pursuant to the terms and
conditions of the ICMA RETIREMENT CORPORATION GOVERNMENTAL MONEY PURCHASE PLAN &
TRUST.

The Employer hereby agrees to the provisions of the Plan and Trust.
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XVIL  The Employer hereby acknowledges it understands that failure to properly fill out this Adoption Agreement may result in
disqualification of the Plan.

XIX.  Anadopting Employer may rely on an advisory letter issued by the Internal Revenue Service as evidence that the Plan is
qualified under section 401 of the Internal Revenue Code to the extent provided in applicable IRS revenue procedures and

other official guidance.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on this day of > 20

EMPLOYER ICMA RETIREMENT CORPORATION
777 North Capirtof St., NE Suite 600
Washingron, DC 20002
800-326-7272

By: By:

Print Name: Print Name:
Title: Tide:
Artest: Attest:
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Introduction and Summary Instructions for 457 and 401 Plan Sponsors

Making a loan program available in your retirement plan will provide eligible plan parricipants with the ability to borrow
money from their accounts. As the administrator of your loan program, ICMA-RC will attempt to minimize the amount of
resources you need ro devote to the program. However, there are administrative and fiduciary responsibilities associated with
offering loans which, as a practical matter, cannot be delegated to ICMA-RC.

Please review all of the informarion in this packer carefully prior to submitting the applicable forms to implement the loan
program in your plan.

The below instructions provide you with easy-to-follow steps to implement a loan program in your ICMA-RC 457 or 401 plan.

STEP 1:

STEP 2:
STEP 3:

STEP 4:

STEP 5:

STEP 6:

Review the Loan Guidelines Agreement Instructions carefully prior to returning the required forms to implement
£ ) g q p
your plan’s loan program.

Complete the Loan Guidelines Agreement.

Determine whether any formal action is required by your legislative body and/or plan administrative committee
to implement a loan program. If formal acrion is required, you may want to use the suggested resolution in this
packet.

Complete the following documents (if applicable)

* 457 Plan Loan Administration Agreement — If you have multiple 457 plan providers, you must complete
and return this document to ICMA-RC.

* Loan Amendment (401 Plans Only) — If you are amending your existing 401 plan to add loan provisions,
you must complete and return this document to ICMA-RC.

Return copies of the tollowing documents to ICMA-RC (please be sure to submit all pages and retain the
originals for your records):

¢ Loan Guidelines Agreement

¢ Loan Amendment to the 401 Plan Adoption Agreement (if applicable)

* 457 Plan Loan Administration Agreement (if applicable)

* Suggested Resolution (if applicable)

Faxro: OR Mai To:
Workflow Management Team ICMA-RC
202-682-6439 ATTN: Workflow Management Team

P.O. Box 96220
Washington, DC 20090-6220

Please allow 5—7 business days for ICMA-RC to establish your plan’s loan program.

Please retain original copies of any documents you return to ICMA-RC for your recovds.

If you have an 1y queestions relating to the adoption process, please contact your Plan Sponsor Services team ar 800-326-7272.

Loan Inprementarion Pacxace ror 457/401 Puaw Sponsors | 2
REV 7/2015



Loan Guidelines Agreement Instructions

The information in this packer is intended to assist you with
implementing a loan program within your ICMA-RC 457
or 401 plan(s). The packet provides an overview of the issues
and complexities of establishing and maintaining a loan
program under the most common types of retirement plan
arrangements. It is not intended to be all inclusive. Special
situations and/or solutions not discussed in this document
will need to be reviewed on a case-by-case basis.

The instructions contain information thar will help you
understand the decisions you will need to make when you
establish your loan program and help you complete the
Loan Guidelines Agreement. Please ca refully review the
informarion in this section and complete all applicable
sections of the Loan Guidelines Agreement.

Here are a few of the elections thar you will need to make:

s Will loans be available for all purposes or only in
hardship situations?

* How many loans will participants be allowed to have
outstanding at one time? {up to five)

¢ How long will participants have to repay a loan used to
purchase a new primary residence? (up to 30 years)

* How will participants repay their loans? {(payroll
deduction, ACH payments from their bank accounts,
or both) :

In order ro offer loans within your retirement plan, the
Internal Revenue Code requires that you establish written
guidelines that govern the Plan’s loan program. You may
elect to use the Loan Guidelines Agreement to serve this
purpose for your Plan.

If you have any questions relating to the process of
implementing a loan program, please contact your Plan
Sponsor Services team at 800-326-7272.

Section I: Employer Plan Information

Enter the name of your employer plan. Also specify the
plan type and your ICMA-RC plan number.

Section Il Eligibility & Loan Source

Loans are available to all active employees, except those
with an existing loan in defaulr.

Loan Source — Use this section to specify the sources that
will be available for participant loans.

Section Hll: Loan Purpose

Specify whether loans may be taken for (A) all purposes
or (B) only in the case of hardship. If you choose the “all
purposes” option, more of your employees are likely to
request loans than if you select the “hardship only” option.

(A) All Purposes
(B) Hardship Only

401 Plans: Under the Code, only employers can authorize
a loan for hardship purposes. Generally, for loan purposes,
the IRS defines “hardship” situarions for these purposes to
include, but not to be limited to: unreimbursed medical
expenses, buying or rehabilitating the participant’s
principal residence, and paying for college education for the
participant or his/her qualified dependents. Car loan, car
repairs, and the purchase or repair of a vacation or rental
property would not be included in the hardship definition.

Employers have the ability to make their plan’s loan
program more restrictive under both of the above options.

Section IV: Application Process

No action is required in this section. The application
process available to participants will vary depending on the
option you select in Section III (Loan Purpose).

Section V: Maximum Number of Loans

Specify whether participants may have only one (1) or up
to five (5) loans outstanding at one time. The option you
choose in this section will have a significant impact on the
number of loans made from your plan. Regardless of your
election, a participant may receive a maximum of one (1)
loan per calendar year.

Note: If you select Payroll Deduction as a repayment option
for your participants in Section VIII, each loan repayment
Jor each pay period must be accounted for separately. As such,
repayments of multiple loans are a much larger burden on
your payroll system (and personnel) than a repayment of a
single loan.

Section VI: Loan Amount

No action is required in this section. The Maximum Loan
Amount Worksheet includes instructions you can use to
calculate the maximum loan amount for a participant.
The loan modeling option on ICMA-RC’s Account
Access website can also be used to calculate a participant’s
maximum loan amount.
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Section Vi: Length of Loan

Loans must be repaid in substantially equal installments of
principal and interest over a period that does not exceed five
(5) years. However, if the participant will be using the loan
to purchase a principal residence, the five (5) year time limit
may not apply. In this section of the form, you specify the
maximum repayment period for principal residence loans,
with 30 years being the maximum term.

In determining the maximum repayment period for
residential loans, you should be mindful that the loan term
may extend beyond the period the participant is employed
by you. If you allow employees to continue to pay their
loans after they separate from service (see the Acceleration
section), repayments would continue by the parricipant,
through you, for the entire term of the loan (e.g., 30 years).
Every payroll period, the participant (former employee)
will be required to give you a check for the periodic loan
repayment amount. You then include this amount with
your next contribution submittal ro ICMA-RC. Loan
repayments may not be made directly to ICMA-RC by the
participant, unless you choose ACH debit as a repayment
aption in Section VII.

Section VIII: Loan Repayment Process

Specify the repayment method(s) and repayment frequency
your plan will use.

Repayment Method -— You can allow repayments ro be
made via payroll deduction and/or ACH payments from a
participant’s bank account.

(1) Payroll Deduction — With this option, you will
include the loan repayment derail when you remit

contribution detail to ICMA-RC via the EZLink

website.

Initiating Payroll Deduction

Payroll deduction should begin within two payroll
cycles following the employee’s receipt of the loan,
Employees using this method must notify the Employer
immediately so that repayments will begin as soon as
practicable, on a date determined by the Employer’s
payroll cycle. Failure to begin payroll deduction in

a timely manner could lead to the employee’s loan
entering delinquency status.

(2) ACH — With this option, participants authorize
ICMA-RC to debit loan repayments directly from the
participant’s bank account via Automated Clearing
House (ACH). This feature frees you of the burden
of establishing and monitoring loan repayments via

payroll deduction.

ADDITIONAL LOAN REPAYMENTS AND EARLY PAY-OFF

A participant may pay off all or a portion of the principal
and interest early without penalty or additional fee. Extra
payments are applied forward to both principal and interest
as specified in the original repayment schedule, unless

the additional payment is for the full balance due. Please
note that no payment date may be “skipped” even if the
employee has made a large payment or submitted multiple
payments.

Section IX: Loan Inferest Rate

No action is required in this section. Ir simply describes the
interest rate that will be used for participant loans.

Section X: Security/Collateral

No action is required in this section. It simply describes the
amount that will be used as collateral for participant loans.

Section Xl: Acceleration

Specify whether participants who have separated from
service will be able to continue loan repayments until they
have withdrawn their entire account balance from the plan,
or if outstanding loans will be due and payable at the time
participants separate from service.

You should consider the options in this section carefully,
since your election will impact when outstanding loans
become taxable to participants. If a participant does not
repay the outstanding loan amount at the time it is due, the
loan is “foreclosed,” and the outstanding loan amount must
be reported by ICMA-RC as a taxable distribution in the
year of the foreclosure.

Given the burdens associated with collecting loan
repayments from former employees, you may not wish ro
maintain a potentially long term “relationship” with former
employees (especially in the case of residential loans).

Section Xll: Reamortization

No action is required in this section. It simply provides
informarion related to the reamortization of participant
loans.

Section XllI: Refinance

No action is required in this section. It simply provides
informartion related 1o the refinancing of participant loans.
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Section XIV: Reduction of Loan

No action is required in this section. It simply describes
how outstanding loans will be handled in the event of a
participant’s death.

Section XV: Deemed Distributions

No action is required in this section. However you should
familiarize yourself with this information and note that
loan repayments must be made in accordance with the plan
document, plan loan guidelines, and as reflected in the
promissory note signed by the participant. Failure to make
loan repayments according to the loan terms will result in
the outstanding loan balance being deemed distributed and
taxable to the participant.

TIMING

A loan will be deemed distributed when a scheduled
payment is still unpaid at the end of the calendar quarter
following the calendar quarter in which the payment was
due. For example, if a participant does not make a loan
payment that was scheduled to be made on February 1, the
maximum cure period for the repayment is June 30. If the
total amount of all delinquent payments is not received by
the end of the cure period, the loan is deemed distributed.

(ONSEQUENCES OF DEEMED DISTRIBUTED LOANS (EMPLOYERS)

Employers who do not ensure proper loan repayment
practices in their rerirement loan programs risk not

only having individual participant loans being deemed
distribured, bur also potentially jeopardize the rax-
favored status of the entire plan. In the extreme, plans
with mismanaged loan programs — a high occurrence of
deemed distributed loans, and/or program participants in
default, for example — may be disqualified (in the case
of 401 plans) or classified as ineligible (for 457 plans) by
the IRS. Disqualification results in the loss of tax-deferred
status for all contributions and a possible increase in the
taxable income for participating employees.

It is a plan sponsor’s fiduciary obligation ro properly manage
the retirement plan and irs benefits. Mismanagement of

a loan program may be considered failure to meet this
fiduciary obligation and may expose a plan sponsor to
litigation, in addition to being in violation of applicable
laws and regulations.

Employers, as plan sponsors and fiduciaries, have an
obligation to comply with plan document and loan
guideline requirements applicable to participant loans. In
this regard, loan payments must be made in accordance
with the plan document, plan loan guidelines, and as
reflected in the promissory note signed by the participant.
Employers retain this obligation if there is a loan program

associated with their retirement plan, regardless of the
provisions governing the loan program.

(ONSEQUENCES OF DEEMED DISTRIBUTED LOANS (PARTICIPANTS)

The principal balance, in addition to any accrued interest, is
reported as a distribution to the IRS. However, the taxable
distribution is not the only event in conjunction with a
deemed distribution. The following negarive consequences
occur as a result of deemed distribution.

* The deemed distribution is a taxable event. However, it
is not an actual distriburion and therefore remains an
asset of the participant’s account. The outstanding loan
balance and accrued interest continue ro be reported on
the participant’s account statements.

¢ Repayment of a deemed distribution will not change or
reverse the taxable event.

» The loan continues to be considered outstanding unil
it is repaid or “offser” using the participant’s account
balance. An offset can occur only if the participant
is eligible to receive a distribution from the plan as
outlined in your plan document.

* Participants are required to repay any outstanding
deemed distributed loan before they can become
eligible for a new loan. The deemed distributed loan
and any interest accrued since the date it became a
taxable evenrt is taken into account when determining
the maximum amount available for a new loan.

* A participant who has had a prior deemed distribution
must make repayments to a new loan through payroll
deduction, or provide proof of adequate security.

Section XVI: Fees

No action is required in this section. It simply provides that
fees may be charged for various services associated with the
application for and issuance of loans. Parricipants should
review the Annual Service and Fee Disclosure notice(s) for
your plan for more information on the applicable fees.

Section XVII: Signatures

Please have an authorized plan representative sign and date
this section of the agreement,

SPECIAL CIRCUMSTANCES

Emergency Withdrawals (457 Plans Only)

457 Plans: Loans must be coordinated with unforeseeable
emergency withdrawals. The emergency withdrawal
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regulations under Section 457 of the Code require that an
emergency withdrawal be a resource of the “last resort.” If
the participant is able to take a loan or refinance a current
loan from your ICMA-RC 457 plan or any other plan you
sponsor, the participant has resources available to meer, or
partially meer, the financial need. Therefore, a participant
will be required to take or refinance a loan before taking an
emergency withdrawal.

Many emergency withdrawals are not approved because the
financial need, while serious, may not meet the conditions
itemized in the 437 regulartions. The ability to take a loan
allows participants to have access to money that is not
otherwise available. And the repayment process for loans
ensures that participants replenish their accounts, thereby
preserving their retirement savi ngs.

Qualified Join and Survivor Annuity
(Applies to Some 401 Plans Only)

If your plan uses the Qualified Joint and Survivor Annuity
as the default form of payment, married participants must
obtain spousal consent prior to obtaining a loan. The
employee’s spouse must consent, in writing, to the loan and
the consent must be witnessed by a plan representative or
notary public. Such consent must be received in writing by
ICMA-RC no more than ninety (90) days before the loan
request is submirted through Account Access. In the case of
the Direct Loan Application, spousal consent should be sent
along with the application.

Please be advised, that some states recognize a status, such as a
civil union or registered domestic partnership, to carry the same
rights and obligations as marriage under state law.

Multiple Plans/Providers

If you have more than one retirement plan which offers
loans, including “co-administered” or “co-provider” plans,
ICMA-RC will administer your loan program in your
plan(s) with ICMA-RC, but you will have to perform some
loan verification activities. You will need to perform these
activities if loans are available to your employees from
several like retirement plans, such as two separate qualified
plans, or if you have different types of retirement plans
(e.g. Section 457 deferred compensation and section 401
qualified plan). The degree of your involvement will depend
on your situation.

1. MULTIPLE PLANS

The Code sets a maximum on the aggregate of all

loans from all retirement plans in which thée employee
participates. If you offer retirement plans through multiple
plan providers, no provider will be able to calculate, by

itself, the maximum amount that a participant may borrow
at any point in time. Since only you, the employer, can
determine the current outstanding loan balance and the
highest outstanding loan balance in the past 12 months
from all loans from any retirement plans, you will have ro
calculate the maximum amount that may be borrowed.
This will involve obraining all loan amounts currently
outstanding and repaid in the last 12 months. Please refer
o the Maximum Loan Amount Worksheer for instructions
you can use to calculate the maximum loan amount for a
participant.

If you elect online loans, participants are asked to input

all outstanding loan balances in their online worksheet

so that the program can properly calculare the maximum
amount. Participants are on the “honor system” when they
enter other loan amounts; ICMA-RC is unable to verify
any loan amounts associated with plans administered

by other providers. However, if there are any outstanding
loans in other plans administered by ICMA-RC, our online
program will take them into account.

2. SINGLE RETIREMENT PLAN/MULTIPLE PROVIDERS

If you have adopted a single retirement plan with one
master plan document under which ICMA-RC and

your other administrator(s) must operate, then you may
ultimately have to self-administer your loan program, unless
you require:

¢ that the maximum that may be borrowed from any
provider is 50 percent of the balance with that provider
and

s thart the loan must be repaid only to the provider from
which the loan was made.

3. MULTIPLE TYPES OF RETIREMENT PLANS/MULTIPLE PROVIDERS

If you make loans available to your employees from

all of your retirement plans (e.g. Section 457 deferred
compensation plan and Section 401 qualified plan),

no administraror will be able to calculare, by itself, the
maximum amount thar a participant may borrow at any
point in time. This is because the Code sets a maximum
on the aggregate of all loans from all 401 and 457 plans

in which the participant participates. Since only you, the
employer, can determine the current outstanding loan
balance and the highest outstanding loan balance in the
past 12 months from all loans from any 401 or 457 plans,
you will have to calculate the maximum amount that may
be borrowed. This will invelve obrtaining all loan amounts
currently outstanding and repaid in the last 12 months.
Please refer to the Maximum Loan Amount Worksheet for
instructions you can use to calculate the maximum loan
amount for a participant.
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ICMARC LOAN GUIDELINES AGREEMENT

BUILDING PUBLIC SECTOR
RETIREMENT SECURNTY

The purposc of this agreement is to establish the terms and conditions under which the Employer will grant loans to participants. You
should consider each option carefully before making your selections because your selections will apply to all loans made while the
selection is in effect. If you later change any provision, the changes will apply only to loans made after the change is adopred. Loans
in existence at the time of any future changes will continue to operate under the guidelines that were in effect ar the time the loan was
originally made.

Please read the instructions and carefully complete all sections of this agreement.

(I New Loan Program L ]Amendment to Loan Program

I. EMPLOYER PLAN INFORMATION

Name of Plan (Enter the complete Employer nae, including state):

Plan Type: [ 1457 Deferred Compensation Plan [T401@) Money Purchase Plan [T 401 Profit-Sharing Plan
ICMA-RC Plan Number:

Il. ELIGIBILITY & LOAN SOURCE

Loans are available to all active employees, except those with an existing loan in default.

401 Plans — If your 401 plan is funded by a combination of Employer and Employee contributions, you must specify whether one or
both of the following can be used as a source for participant loans. (Select one or both options below)

] Employer Contribution Account (vested balances anly)

D Parn’cipant Contribution Accounts (pre- and post-tax, ifapplicable, inclf(z{ing Employee Mandatory, Employee Voluntary, Employer Rollover,
and Portable Benefits Acconnts, but excluding the Deductible Employee Contribution/Qualified Voluntary Employee Contriburion Account)

Roth Assets (if applicable) — If your 457 or 401(k) plan allows Roth contributions, a participant’s Designated Roth Account balance will
be included when calculating the amount a participant is el igible to borrow. However, you must specify whether or not a participant’s
Designated Roth Account can be used as a source for participant loans. (Select one option below)

[J A participant’s Designated Roth Account will not be available as a source for loans under the plan {defaulr option)
[JA participant’s Designated Roth Account will be available as a source for loans under the Plan.

Note: If Roth assets are available as a source for loans, a loan that is deemed distributed will nos satisfy the requirements for a qualified (tax-frec)
distribution of Roth assets. This may result in participants paying taxes on assets that would otherwise be available tax-free.

Ill. LOAN PURPOSE

Loans are available for the following purposes and must be requested in the corresponding method (elect one):

L] All Purposes — With this option, participants can request a loan for any reason. Participants will be able to request new loans or
refinance existing loans using the Online Loans option.

[ Hardship Only — With this option, loans shall only be granted in the event of a participant’s hardship or for the purpose of enabling
a participant to meet certain specified financial situations. Participants will need to complete the loan application form for your plan
and obtain your approval (Online Loans is not available).

The employer shall approve the participant’s loan application after determining, based on all relevant facts and circumstances that the
amount of the loan’is not in excess of the amouit required to relieve the financial need, as defined by the employer. For this purpose;
financial need shall include, but not be limited to: unreimbursed medical expenses of the participant or members of the participant’s
immediate family, establishing or substantially rehabilitating the principal residence of the participant, or paying for a college education
(including graduate studies) for the participant or his/her dependents.
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LOAN GUIDELINES AGREEMENT

IV. APPLICATION PROCESS

The loan application process will vary depending on the option you selected in Section 111 above (Loan Purpose).

(A) ALL PURPOSES

¢ Online Loans — Parricipants can request a new loan or to refinance an existing loan using
the ICMA-RC website at www.icmarc.org (Online Loans).

¢ Direct Check Issuance — ICMA-RC sends loan documents with the loan check to the participant. When the participant
endorses the check, thar endorsement signifies acceptance of loan terms.
(B) HARDSHIP ONLY
* Paper Application — A loan application must be completed, signed by the participant and approved by you, the employer.

* Check Issuance ~— Upon receipt of an approved loan application, ICMA-RC will prepare the required loan documents (i.e., the
promissory note and loan disclosure statement), and send them to the employer with the loan check.

— The loan check may not be given to the participant until the loan documents have been signed by the participant. Because
the promissory note is considered a plan asset, all loan documents must be completed and preserved for at least the life of the
loan. The employer should retain the original loan documents and send copies of all documents to ICMA-RC

The loan amount will generally be redeemed from the employee’s account on the same day as either ICMA-RC receipt of a loan request/
application (complete and in good order), if it is submitred prior to 4:00 p.m. ET on a business day. If not, the loan amount will be
redeemed on the next business day following submission. The loan check for an all purpose loan is generally issued on the next business
day following redemption, and will be mailed directly to the employee. The loan check for a hardship loan will be sent to the employer.
The employee’s presentment of the loan check for payment constitutes an acknowledgment that the employee has received and read the
loan disclosure information provided by ICMA-RC and agrees to the terms therein.

V. MAXIMUM NUMBER OF LOANS (SELECT ONE)

Participants may receive one loan per calendar year. Please specify whether participants may have only one (1) or up to five (5) loans
outstanding at one rime.

[ One (13. Participants may have only one (1) outstanding loan at a rime.
[ Five (3). Participants may have up to five (5) loans outstanding at one time.

[ Other. Participants may have up to {enter 2, 3, or 4) loans outstanding at one time.

VI. LOAN AMOUNT

Maximum: The maximum amount of all loans to a participant from the Plan and all other plans of the Employer that are either eligible
deferred compensation plans described in section 457(b) of the Code or qualified employer plans under Section 72(p)(4) of the Code
(e.g., 401(a) plans) shall not exceed the lesser of!

(1) $50,000, or

(2} One-half of the value of the Participant’s interest in all of his or her Accounts under this Plan.
When calculating the maximum amount a participant is eligible to borrow from histher account, the lesser value of (1) or (2) above must
be reduced by the participant’s highest outstanding loan balance over the past 12 months.
Minimum: The minimum loan amount is $1,000.

A loan cannot be issued for more than the maximum amount. The participant’s requested loan amount is subject o downward
adjustment without notice due to markert fluctuation berween the time of application and the time che loan is issued.

Loan amounts will be taken pro-rata from all of a participant’s investments.
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LOAN GUIDELINES AGREEMENT

VII. LENGTH OF LOAN

Loans must be repaid in substantially equal installments of principal and interest over a period that does not exceed five (3) years.

Principal Residence Loans

If the participant will be using the loan to purchase a principal residence, the five (5) year time limit may not apply. Participants can
repay a principal residence loan over a period of up to 30 years. Please specify the maximum repayment period for principal residence
loans from your plan below.

Maximum repayment period for principal residence loans = (Enter a number of years, up to 30}

VIL LOAN REPAYMENT PROCESS

Specify the repayment method(s) and repayment frequency your plan will use. Note that loan amounts plus interest, minus applicable
fees paid 10 ICMA-RC, are repaid to participant accounts and not to ICMA-RC. You can allow repayments to be made via payroll
deduction and/or ACH payments from a participant’s bank account. Loan repayments must be made at least monthly (457) or
quarterly (401).

Repayment Method (Select One):

L] Payroll deduction only.
[ ]ACH debit only.*
[] Employee may choose cither payroll deduction or ACH debit.*

ACH Payment Rejected Fee — If a loan repayment scheduled to be paid via ACH debit is rejected due o insufficient funds, invalid bank account
information, or account closure, a fee will be charged to the participant’s account. The foe is $20 for the first occurrence and $50 for each subsequent

QCCHITENTE,

Repayment Frequency (Select One):

...................................................................................................................................................................................

Repayments through payroll deduction will be sent via check or wire by the Employer to ICMA-RC on the following cycle (choose one):
] Weekly (52 per year)
] Bi-weekly (26 per vear)
M Semi-monthly (24 per year)
il Monthly (12 per year)
Initiating Repayments:

¢ ACH debits from the employec’s designated bank account will begin approximately one month following the date the employee’s
signed ACH authorization form is received and processed by ICMA-RC, or, in the case of online loans, approximately one month
following the date the loan check has been cleared for payment. Debits will normally be made on a monthly basis.

¢ Payroll deduction should begin within two payroll cycles following the employee’s receipt of the loan. Employees using this
method must notify the Employer immediately so thar repayments will begin as soon as practicable, on a date determined by
the Employer’s payroll cycle. Failure to begin payroll deduction in a timely manner could lead to the employee’s loan entering
delinquency status.

Investment of Loan Repayments
All loan repayments are invested according to the instructions the participant has on file for the investment of contributions to his/her

account.

Additional Loan Repayments and Early Pay-Off

A participant may pay off all or a portion of the principal and interest early without penalty or additional fee. Extra payments are applied
forward to both principal and interest as specified in the original repayment schedule, unless the additional payment is for the full
balance due. Please note that no payment darte may be “skipped” even if the employee has made a large payment or submitted multiple

payments.
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LOAN GUIDELINES AGREEMENT

VIIL. LOAN REPAYMENT PROCESS {anwmmues)

Loans in Default

Participants using the ACH repayment option may default on their loans for lack of repayment more frequently than those using the
p g pay P ¥ Pay q ¥ g

payroll deduction method. For this reason, you may choose to require that certain participants use the payroll deduction repayment

method.

Multiple Loans
If a participant has multiple loans outstanding from the plan, each loan repayment must be separately reporred to ICMA-RC.

Former Employees and Leave of Absence

Former employees and employees on a leave of absence must repay their loans on the same schedule that would have applied had they
continued employment.

Your plan may allow terminated employees to continue to repay their loans either through ACH, or by giving/sending you a check each
repayment period (see the Acceleration section). If you allow terminared employees to repay loans by giving/sending you a check, you
will include the repayment amounts in your next regular employee contribution remittance to ICMA-RC.

In certain situations, employers may suspend loan repayments for a period of time for employees on a leave of absence or military leave.
Please refer to Treasury Regulation section 1.72(p)-1, Q&A-9 for more information.

Repayments Must Continue

In implementing a loan program you should be aware that some employers have had to contend with the inability of some participants
to repay their loan(s). You should be aware that you may not stop taking loan repayments from the employee’s paycheck — even if the
employee asks that repayments be stopped. Failure to payroll-deduct loan repayments on schedule could both jeopardize the eligibility or
qualification of the entire plan as well as create a raxable event for the participant. Likewise, if an employec is repaying the loan through
ACH debit of his/her bank account, and the employee fails to make payments, this could jeopardize the eligibility of your retirement
plan. Employers are ultimately responsible for ensuring that loans are repaid according to the loan terms.

ICMA-RC will notify both you and the employee if a payment has not been received.

IX. LOAN INTEREST RATE

The loan interest rates are set for non-residential loans at the prime rate plus 0.5%, and for principal residence loans at the FHA/VA rate.
The interest rate for new loans Auctuates from month-to-month. The rates for the following month are determined on the last business
day of the month using www.moneycafe.com/library/primerate.htm (prime rate) and www.citimortgage.com (principal residence rate).

When a new loan is approved, the interesr rate is locked in and remains constant throughout the life of the loan.

X. SECURITY/COLLATERAL

At the time a loan is raken, 50 percent of the participant’s account balance or the amount of the loan, whichever is less, will be used as
collateral for the loan.

XI. ACCELERATION (Seer One)

Please specify whether participants who have separated from service will be able to continue loan repayments until they have
withdrawn their entire account balance from the plan, or if outstanding loans will be due and payable at the time the participant

separates from service.
All outstanding loans shall be due and payable by a participant upon:
[] Separation from service. All loan repayments must stop following an employee separating from service.

[] Distribution of his/her entire account balance. Employees can continue making loan repayments until they have withdrawn their
P10} g pay

entire account balance.

Ourstanding loan balances that are not repaid will be reported as distributions to the participant. See the Deemed Distributions séction

for additional informarion.
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LOAN GUIDELINES AGREEMENT

XIl. REAMORTIZATION

Reamortization changes the terms of an outstanding loan (c.g., repayment period, interest rate, frequency of repayments). Any
outstanding loan may be reamortized.

Reamortization cannot extend the repayment period beyond five (5) years from the date the loan was originally issued. Or, in the case of
Principal Residence Loans, beyond [the number of years specified in Section VII] years from the date the loan was originally issued.

Participants can use a loan amortization form to request that an outstanding loan be reamortized. Upon processing the request, a
new disclosure statement will be sent to the employer for endorsement by the participant and approval by the employer. The executed
disclosure statement must be returned 1o the plan administrator within 10 calendar days from the date it is signed. The new disclosure
statement is considered an amendment to the original promissory note; therefore a new promissory note will not be required.

Note: A loan reamortizasion will not be considered a new loan Jor purposes of caleulating the number of loans ousstanding or the one lpan per calendar
year limit.

XlII. REFINANCE

Refinancing involves a new loan replacing an employee’s outstanding loan. The refinanced loan must be repaid over a period that does
not exceed five (5) years from the date when the original loan was issued.

Actively employed participants with one (1) outstanding loan may elect o refinance the outstanding loan for an additional amount,
subject to the loan amount limitations outlined in Section VI, provided that the participant has not yert taken out a loan during the
calendar year. Participants with multiple outstanding loans, and those who are no longer employed, are not eligible to refinance an

existing loan.

Note: Principal residence loans are nor eligible for refinance.

XIV. REDUCTION OF LOAN

If a participant dies prior to full repayment of the outstanding loan(s), the outstanding loan balance(s) will be deducted from the account
prior to distribution to the beneficiary(ies). The unpaid loan amount is a taxable distribution and may be subject to early withdrawal

penalties. The participants estate is responsible for taxes and penalties on the unpaid loan amount, if any. A beneficiary is responsible for
taxes due on the amount he or she reccives. A Form 1099 will be issued to both the beneficiary and the estate for tax reporting purposes.

XV. DEEMED DISTRIBUTIONS

A loan will be deemed distributed when a scheduled payment is still unpaid at the end of the calendar quarter following the calendar
quarter in which the payment was due. When a loan is deemed distributed, the principal balance and any accrued interest is reporred to
the IRS as a taxable distribution. However, since the participant received the loan amount previously, no money is actually paid to the
participant as part of a deemed distriburion.

The loan is deemed distributed for tax purposes, but it is not an actual distribution and therefore remains an asset of the participant’s
account. Interest continues to accrue. The outstanding loan balance and accrued interest are reported on the participant’s account
statements.

Repayment of a deemed distribution will not change or reverse the taxable event.

The loan continues to be outstanding, and to accrue interest, uncil it is repaid or offset using the participant’s account balance. An

offset can occur only if the participant is eligible to receive a distribution from the plan as outlined in the plan document. Participants
are required 1o repay any outstanding loan which has been deemed distributed before they can be eligible for a new loan. The deemed
distribution and any interest accrued since the date it became a taxable event is taken into account when determining the maximum
amount available for a new loan. New loans must be repaid through payroll deduction.

Important Note: The employer is obligated by federal regulation to comply with the loan guideline requirements applicable ro participans foans, and to ensure
against deemed distribution by monitoring loan repayments, regardless of the method of repayment, and by advising employees if loans are in danger of being
deemed distribured. The tax-qualified status or eligibility of the entire plan may be revoked in cases of frequent repayment delinguency or deemed distribution.

To assist plan sponsors whose plan options include loans, ICMA-RC will provide reports of participants with payments delinquent by
30 to 89 days, 90 or more days but not yer deemed, and those whose loans have been deemed distributed. ICMA-RC is committed to
supporting employers who request assistance witch their loan programs in order to reduce the number of delinquent loans and decrease
the occurrence of deemed distributions.
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LOAN GUIDELINES AGREEMENT

XVI. FEES

Fees may be charged for various services associated with the application for and issuance of loans. All applicable fees will be debited from
the participant’s account balance and/or from the participant’s loan repayments prior to crediting the repayment of principal and interest
to the participant’s account.

XVIL SIGNATURES

The Employer has the right to set other terms and conditions as it deems necessary for loans from the plan in order to comply with any
legal requirements. Employer certifies that all terms and conditions will be administered in a uniform and non-discriminatory manner.

In Witness Whereof, the employer hereby caused these Guidelines to be execured

this day of . 20
Day of the Monsh Monsh Year

EMPLOYER

By:
Title:

Attest:
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Maximum Loan Amount Worksheet

The maximum amount a participant can borrow from his or her account is $50,000 or 50% of the account balance, whichever is less.
However, the amount must be reduced by a participant’s highest outstanding loan balance over the past 12 months (which, obviously,
only impacts participants who have previously taken a loan from a 457 or qualified 401 plan). The minimum amount a participant can
borrow is $1,000.

EXAMPLE 1

Michael has never taken a loan from his account before and his 457 plan account balance ar the close of business yesterday was
$84,000. To calculate the maximum loan amount he is eligible to receive, we need to determine if 50% of his account balance
(884,000 x 50% = $42,000) is greater than or less than $50,000. In this case, 50% of his account balance is less than $50,000,
so the maximum loan amount Michael is eligible to receive is $42,000.

EXAMPLE 2

Kathy has never taken a loan from her account before and her 401 plan account balance at the close of business yesterday was
$240,000. In this case, 50% of Kathy's balance ($240,000 x 50% = $120,000) is greater chan $50,000, so the maximum loan
amount Kathy is eligible to receive is $50,000 (the lesser of the two amounts).

EXAMPLE 3

Pam took a $15,000 loan from her account eight months ago (in the previous calendar year) and her 457 plan account balance at the
close of business yesterday was $130,000. In this case, 50% of Pam’s balance {$130,000 x 50% = $65,000) is greater than $50,000,
but thar amount must also be reduced by her highest outstanding loan balance over the past 12 months, so the maximum loan
amount Pam is eligible to receive is $35,000. (350,000 — $15,000 = $35,000)

Example
{using numbers from
Worksheet Template Example 3 above)
1) Enter 50% of the participant’s total plan account balance. 1 § 1) $65,000
2) Enter the answer to #1 or $50,000, whichever is less. 2) $ 2) $50,000
3) Enter the participant’s highest ourstanding loan balance over the past 12 months 3 -5 3} —$15,000
{from ali of your plans combined), if applicable.
4) Subtract #3 from #2 and you have the maximum amount the participant is 4) $ 4) $35,000
c[igible to receive as a new Joan. (maximum loan amount)
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, Y SUGGESTED RESOLUTION FOR A LEGISLATIVE BODY
ICMARC RELATING TO AMENDING A RETIREMENT PLAN TO PERMIT LOANS

BUILDING PUBLIC SECTOR
RETIREMENT SECURITY

401 Money Purchase Plan # w__
401 Profit-Sharing Plan # o
457 Deferred Compensation Plan# 30

Name of Employer:

Staver

Resolution of the above named Employer (“Employer”)

WHEREAS, the Employer has employees rendering valuable services; and

WHEREAS, the Employer has established a retirement plan (the “Plan”) for such employees which serves the interest of the Employer
by enabling it to provide reasonable retirement security for its employees, by providing increased flexibility in its personnel management

system, and by assisting in the attraction and retention of competent personnel; and

WHEREAS, the Employer has determined that permitting participants in the retirement plan to take loans from the Plan will serve these

objectives;
NOW THEREFORE BE I'T RESOLVED thar the Plan will permit loans.
I » Clerk of the (City, County, etc.) of

, do hereby certify that

was duly passed and adopred

the foregoing resolution, proposed by (Council Member, Trustee, ctc.)

in the (Council, Board, etc) of the {City, County, etc.) of

at a regular meeting thereof assembled this

day of 20

AYES:
NAYS:
ABSENT:

__ by the following vote:

Crerx or taE (Crty, County, ETC.)

Mail or fax copies of all completed documents to ICMA-RC.

Fax to: OR Mail to:
Workflow Management Team ) ICMA-RC
202-682-6439 ATTN: Workflow Management Team

P.O. Box 96220
Washington, DC 20090-6220
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ICMARC

BUILDING PUBLIC SECTOR
RETIREMENT SECURITY

This Agreement is not required if you have 1) only one 457 plan provider or 2) more than one plan provider each with its own plan
document and provisions unique to each provider. The Agreement only applies if you have adopted a single 457 plan document
under which ICMA-RC and one or more other provider(s) must operate. Please refer to the Multiple Plans/Providers section of the

Loan Guidelines Agreement Instructions for more details.

This Agreement shall serve as an Addendum to the Loan Guidelines established by the Employer identified below and as an Addendum to
the Administrative Services Agreement (ASA) made by and berween the ICMA Retirement Corporation (ICMA-RC) and the Employer.

The Employer currently sponsors a section 457 deferred compensation plan administered by two or more providers (co-provider plan). In
order to ensure the efficient administration of the loan program established by the Employer, the Employer hercby agrees and declares that

(1) For purposes of issuing loans from the plan, that portion of the plan’s assers administered by ICMA-RC will be treated as though it

were a separate and distinct plan.

(2) The Employer shall calculate the amount a participant may borrow from the ICMA-RC administered portion of the plan. No loan
amount may exceed the lesser of (a} the maximum loan amount specified in Internal Revenue Code section 72(p)(2)(A) or (b) 50%
of the participant’s ICMA-RC-administered account balance.

(3) All loan repayments must be made to the participant’s ICMA-RC-administered account for the life of the loan.

AGREED as of the day of 20

Name of Employer:

State: o

Employer Plan Number: 30

Authorized Official (Print Name):

Signature of Authorized Official:

Mail or fax copies of all completed documents to ICMA-RC.

Fax to: OR : Mail to:
Workflow Management Team ' ' ICMA-RC
202-682-6439 ATTN: Workflow Management Team

P.O. Box 96220
Washington, DC 20090-6220
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ICMARC LOAN AMENDMENT (401 PLANS

BUILDING PUBLIC SECTOR
RETIREMENT SECURITY

IL.

I

ICMA-RC GOVERNMENTAL 401 PLAN & TRUST AMENDMENT TO ADD LOANS

State:

Name of Employer:
ICMARCPlan 10____

Loans are permitted under the plan, as provided in Article XIII of the Adoption Agreement and in the executed Loan Guidelines

Agreement.

In Witness Whereof, the Employer hereby causes this Agreement to be executed on

this day of 20 .

EMPLOYER

By:

Title:

Arttest:

Mail or fax copies of all completed documents to ICMA-RC.

Fax to: OR Mail to:
Workflow Management Team ICMA-RC
202-682-6439 ATTN: Workflow Management Team

P.O. Box 96220
Washington, DC 20090-6220

PKT5010-006-24790-201506-489
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VantageTrust Funds
Fund Fee Disclosure
Data as of December 31, 2016

antageTrus un

Stable Value

90-day Wash

VantageTrust Cash Management Fund ®

M Mark

VT Vantagepoint Inflation Focus Fund Inflation-Protecied Bond 1.20%
VT Vantagepoint Core Bond Index Fund ® Intermediate-Term Bond 1.01% | 005% | 0.96% Aprit 30, 2017
VT Western Assets Core Pius Bond Fund ° Intermediate-Term Bond 107% | 0.07% | 1.00% | December31, 2017 -

VT PIMCO High Yield Fund /

VT Vantagepoint Milestone Retirement Income Fund

High Yield Bond

Target-Date Retirement

VT Vantagepoint Milestone 2010 Fund * Target-Date 2000-2010 - -
VT Vantagepoint Milestone 2015 Fund ° Target-Date 2015 - -
VT Vantagepoint Milestone 2020 Fund * Target-Date 2020 - , -
VT Vantagepoint Milestone 2025 Fund Target-Date 2025 .
VT Vantagepoint Milestone 2030 Fund * Target-Date 2030

VT Vantagepoint Milestone 2035 Fund® Target-Date 2035 - - —
VT Vantagepoint Milestone 2040 Fund ° Target-Date 2040 - - N
VT Vantagepoint Milestone 2045 Fund Target-Date 2045 —
VT Vantagepoint Milestone 2050 Fund Target-Date 2050 - -
VT Vantagepoint Milestone 2055 Fund ° Target-Date 2055 April 30, 2017

VT Vantagepoint Model Port Conser Growth Fund Allocation--30% to 50% Equity Aprit 30, 2017 - -

VT Vantagepoint Model Port Tradit Growth Fund

Alfocation--50% to 70% Equity

VT Vantagepoint Model Port Long-Term Growth Fund

Allocation--70% to 85% Equity

VT Vantagepoint Model Port Glbl Eqty Growth Fund

World Stock

VT Puritan® Fund "

VT Vantagepoint Equity Income Fund

Alfocati

Large Value

50% to 70% E

1.27%

0.00%

1.27%

VT Invesco Diversified Dividend Fund ™ Large Value 1.14% | 001% | 1.13% June 30, 2017 31days, any $
VT AllianzGI NFJ Dividend Value Fund ™ Large Value 153% | 0.15% | 138% | October31, 2017 -

VT Vantagepoint 500 Stock Index Fund Large Blend 1.00% | 0.05% | 0.95% April 30, 2017 -

VT Vantagepoint Broad Market Index Fund Large Blend 0.99% | 0.05% | 0.94% April 30, 2017 - -

VT Parnassus Core Equity Fund Large Blend 143% | 0.01% | 142% May 1, 2017 - -

VT Vantagepoint Growth & Income Fund Large Blend 137% | 0.00% | 1.37% -

VT Oppenheimer Main Street Fund Large Blend 1.24% | 0.00% | 1.24%

VT Vantagepoint Growth Fund Large Growth 136% | 0.00% | 1.36% -

VT ContraFund® 1 Large Growth 1.26% | 0.00% | 1.26%

VT Wells Fargo Advantage Premier Large Company Growth "' |Large Growth 180% | 0.05% | 1.55% | November 30,2017 30 days, >$5,000
VT T. Rowe Price® Growth Stock Fund ™ Large Growth 147% | 0.00% | 1.47% 30 days, any $
VT Vantagepoint Select Value Fund '™ Mid-Cap Value 152% | 000% | 157%

VT Gold. Sachs Mid Cap Value Fund "™ Mid-Cap Value 145% | 000% | 145%

VT Vantagepoint Aggressive Opportunities Fund " Mid-Cap Growth 135% | 0.00% | 1.35% - -

VT AMG TimesSquare Mid Cap Growth Fund '~ Mid-Cap Growth 178% | 0.00% | 178%

VT Harbor Mid Cap Growth Fund ™" Mid-Cap Growih 166% | 0.00% | 166% -

VT Vantagepoint Mid /Smalf Co Inx Fund ™ Small Blend 1.00% | 0.05% { 0.95% April 30, 2017

VT Vantagepoint Discovery Fund ™ Small Blend 137% | 0.00% | 1.37% -

VT Oppenheimer Discovery Fund " Small Growth 142% | 0.00% | 1.42% 1%, 180 days -
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VantageTrust Funds
Fund Fee Disclosure
Data as of December 31, 2016

VT Vantagepoint Overseas Ind Foreign Large Blend 1.10% | 0.05% | 1.05% April 30, 2017 91 days, any $
VT Vantagepoint intemational Fund Foreign Large Blend 153% | 0.00% | 1.53% 91 days, any $
VT Diversified Intl Fund ™" Foreign Large Blend 155% | 0.00% | 155% 1%, 30 days

VT Harbor International Fund ™ Foreign Large Blend February 28, 2017 2%, 60 days

Real Estate

Please read Making Sound investment Decisions: A Retirement Invesiment Guide and the accompanying VantageTrust Fund Fees and Expenses document ("Guide"} carefully for a
complete summary of all fees, expenses, investment objectives and strategies, and risks before investing. For & current Guide, contact ICMA-RC by calling 800-669-7400 or log into your
account at www.icmarc.org. YantageTrust Funds invest either in collective investment funds or underlying registered funds. Please refer to the underlying fund's disclosure documents for
addifional information on fund fees and expenses.

ICMA-RC's identified fund line-up is a committment to administer these funds for the plan, not advice fo the plan sponsor on the composition of the plan’s fund fine-up. ICMA-RC provides plan
sponsors fund information to assist them in meeting their fiduciary responsibility in managing the plan. The plan sponsor retains the obligation to prudently select and monitor the investment
funds it offers fo plan participants. ICMA-RC may adjust fees commensurate with changes in revenue from aliemnative funds selected by the plan sponsor from ICMA-RC's mutual fund
platform.

Fund expenses are subject to change.

" Morningstar places funds in certain categories based on the fund's historical portfolio holdings. Placement of a fund in a particular Momingstar category does not mean that the fund will
remain in that category or that it will invest primarily in securities consistent with its Morningstar category. A fund's investment strategy and portfolio holdings are governed by its prospectus,
guidelines or other governing documents, not its Morningstar category. The source for this information is Momingstar, Inc. Copyright © 2016 Momingstar, Inc.® Al Rights Reserved. The
information contained herein: (1) is proprietary to Morningstar and/or its content providers; {2) may not be copied or distributed; and (3} is not warranted to be accurate, complete or timely.
Neither Morningstar nor its content providers are responsible for any damages or losses arising from any use of this information. Morningstar, Inc. is a global investment research firm that is
not affiliated with ICMA-RC. ICMA-RC does not independently verify Morningstar data.

2 Certain funds or underlying funds may charge a redemption fee. Current information about redemption fee, if any, will be contained in the fund's or underlying fund's prospectus. You may
contact us to obtain a prospectus or to answer questions by calling 800-669-7400, emailing investorservices@icmarc.org, or visiting www.icmarc.org.fund's prospectus. You may contact us to
obtain a prospectus or to answer questions by calling 800-669-7400, emailing investorservices@icmarc.org, o visiting www.icmarc.org.

*Frequent trading rules are designed to detect and discourage trading activifies that may increase costs to all investors. Al funds or underlying funds are monitored for frequent trading.
Certain funds or underlying funds may impose fees or restrictions to deter frequent trading. Current information about these fees or restrictions can be found in a fund's or underlying fund's
prospectus. You may contact us o obtain a prospecius or to answer questions by calling 800-669-7400, emailing investorservices@icmarc.org, or visiting www.icmarc.org. You can obtain
information about ICMA-RC's Frequent Trading Policy at www.icmarc.org/frequenttrading.

“ Direct transfers from a stable value fund to competing funds are restricted. Competing funds may include, but are not fimited to money market mutual funds, certificates of deposit, stable
value funds, investment options that offer guarantees of principal or income, certain short-term bond funds and self-directed brokerage accounts. Certain restrictions may apply when you want
to transfer money from a stable vaiue fund to a competing fund. These restrictions generally include waiting periods before transfers can be made back info a stable value fund.

*The VantageTrust Cash Management Fund is invested in a single registered mutual fund, the Fidelity Money Market Government Portfolio. Investments in the fund are not insured or
guaranteed by the Federal Deposit insurance Corporation or any other government agency. It is possible to lose money by investing in the fund. The 7-Day Yield more closely reflects the
Fund's current earnings than the quotation of total return.

® A fixed income fund is subject to credit risk and interest rate risk. Credit risk is when an issuer of a fixed income security may be unable or unwilling to make payments of principal or interest
to the holders of these securities or may declare bankruptcy. Fixed income securities fluctuate in value as interest rates change. When interest rates rise, the market prices of fixed income
securities will usually decrease; when interest rates fall, the market prices of fixed income securities usually will increase.

" Funds that invest primarily in high yield bonds (bonds that are rated below investment grade and also known as “junk bonds") are subject to additional risk as these high yield bonds are
considered speculative and involve a greater risk of default than *investment grade” securities. The values of these securities are particularly sensitive to changes in interest rates, issuer
creditworthiness, and economic and political conditions. The market prices of these securities may decline significantly in periods of general economic difficulty, may be harder to value, and
may be less liquid than higher rated securities.
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VantageTrust Funds
Fund Fee Disclosure
Data as of December 31, 2016

® Prudential Retirement Insurance and Annuity Company (Prudential), CA COA #08003, Hartford, CT. Neither Prudential nor ICMA-RC guarantees the investment performance or return
on contributions to Prudential's Separate Account. You should carefully consider the objectives, risks, charges, expenses and underlying guarantee features before purchasing this product.
Prudential may increase the Guarantee Fee in the future, from 1.00% up to a maximum of 1.50%. Like all variable investments, this Fund may lose value. Availabiliy and terms may vary by
jurisdiction; subject to regulatory approvals. Annuity contracts contain exclusions, limitations, reductions of benefits and terms for keeping them in force. Guarantees are based on Prudential’s
claims-paying ability. This annuity is issued under Contract form # GA-2020-TGWB4-0805-RC. ICMA-RC provides recordkeeping services to your Plan and is the investment manager of the
underlying Prudential separate account. Prudential or its affiliates may compensate ICMA-RC for providing these and related administrative services in connection with the Fund. Variable
annuities are suitable for long-term investing, particularly retirement savings. ©2016 Prudential, the Prudential logo, and the Rock symbol and Bring Your Challenges are service marks
of the Prudential Insurance Company of America, Newark, NJ, and its related entities, registered in many jurisdictions worldwide. Note: Participants who are interested in the VT
Retirement IncomeAdvantage Fund must first receive and read the VT Retirement IncomeAdvantage Fund Important Considerations document, before investing.

*The Fund is not a comptete solution for all of your retirement savings needs. An investment in the Fund includes the risk of loss, including near, at or after the target date of the Fund. There is
no guarantee thal the Fund will provide adequate income at and through an investor's retirement, Selecting the Fund does not guarantee that you will have adequate savings for retirement.

Effective September 1, 2015, the VT Fidelity Contrafund® is now known as the VT Contrafund® and VT Fidelity Puritan® Fund is now known as the VT Puritan® Fund. PURITAN and
CONTRAFUND are registered service marks of FMR LLC. Used with permission.

" Certain funds may be subject to style risk, which is the possibility that the investment style of its investment adviser will trail the returns of the overall market. In the past, different types of
securities have experienced cycles of outperformance and underperformance in comparison to the market in general. For example, growth stocks have performed best during the later stages
of economic expansion and value stocks have performed best during periods of economic recovery. Both styles may go in and out of favor, When the investing style used by a fund is out of
favor, that fund is likely to underperform other funds that use investing styles that are in favor.

T, Rowe Price is a registered trademark of T. Rowe Price Group, Inc. - all rights reserved.
" Funds that invest primarily in mid-capitalization companies involve greater risk than is customarily associated with investments in larger, more established companies. Equity securities of
mid-capitalization companies generally trade in lower volume and are generally subject to greater and less predictable price changes than the securities of larger companies.

" Funds that invest primarily in small-capitalization companies involve greater risk than is customarily associated with investments in larger, more established companies. Equity securities of
small-capitalization companies are generally subject to greater price volatility than those of farger companies due to less certain growth prospects, the lower degres of liquidity in the markets
for their securities, and the greater sensitivity of smaller companies to changing economic conditions. Also, small-capitalization companies may have more limited product fines, fewer capital
resources and less experienced management than larger companies.

** Funds that invest in foreign securities are exposed to the risk of loss due to political, economic, legal, regulatory, and operational uncertainties; differing accounting and financial reporting
standards; limited availability of information; currency fluctuations; and higher transaction costs. Investments in foreign currencies or securities denominated in foreign currencies (including
derivative instruments that provide exposure to foreign currencies) may experience gains or losses solely based on changes in the exchange rate between foreign currencies and the U.S.
dollar. The risk of investing in foreign securities may be greater with respect to securities of companies located in emerging market countries. The value of developing or emerging market
currencies may fluctuate more than the currencies of companies with more mature markels.

® Effective September 1, 2015, the VT Fidelity Diversified International Fund is now known as the VT Diversified International Fund.
" Sector funds tend to be riskier and more volatile than the broad market because they are generally less diversified and more volatile than other mutual funds.
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EXHIBIT 4

Proposed LAFCo Employee Handbook Amendment
Additions are underlined bold

Section 414. Defined Contribution Plan

All full-time regular employees are eligible for coverage on the first day of employment. An
employee will not be entitled to receipt of contribution until the completion of three
continuous years of service (the vesting period).

Benefit: under this plan, employees, once vested, will receive all proceeds resulting from
contributions from Fresno LAFCo (including interest and/or other appreciation which is exempt
from Federal and State taxes until payment is made to the employee) upon retirement or
termination of employment.

Contributions equal to 10% of an employee’s gross salary will be made by the Fresno LAFCo.

Upon termination of employment other than retirement, amounts distributed under the plan
may be subject to state and federal penalties if not reinvested according to IRS guidelines.
Regulations regarding early withdrawals are complex and a tax attorney or accountant should
be consulted for additional information.

This policy is implemented through a 401(a) Money Purchase Plan administered by ICMA-RC.
A 401(a) Money Purchase Plan that allows the Fresno LAFCo to contribute to the employee’s
tax-deferred retirement savings.

The Commission will make contributions to an account in the employee’s name for the
exclusive benefit of the employee and their beneficiaries. The value of the account is based
on the contributions made and the investment performance over time. No taxes are due,
including on earnings, until the employee makes withdrawals.

Employees are encouraged to also participate in the 457 deferred compensation plan offered
by the Commission.
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EXHIBIT 5

RESOLUTION FOR A LEGISLATIVE BODY RELATING TO A MONEY PURCHASE PLAN

RESOLUTION OF FRESNO LAFCO (EMPLOYER NAME).

PLAN NUMBER 10- _ﬂ?_ _a ____7_ _7_

WHEREAS, the Employer has employees rendering valuable services; and

WHEREAS, the establishment of a money purchase retirement plan benefits employees by providing funds for retirement and
funds for their beneficiaries in the event of death; and

WHEREAS, the Employer desires thar its money purchase retirement plan be administered by ICMA-RC and that the funds
held in such plan be invested in VantageTrust, a trust established by public employers for the collective investment of funds held

under their retirement and deferred compensation plans:

NOW THEREFORE BE IT RESOLVED thar the Employer hereby establishes or has established a money purchase retirement
plan {the “Plan”) in the form of: (Select one)

(3 The ICMA Retirement Corporation Governmental Money Purchase Plan & Trust, pursuant to the specific provisions
of the Adoption Agreement (executed copy attached hereto).

[3 “Ihe Plan and Trust provided by the Employer (executed copy attached hereto).
The Plan shall be maintained for the exclusive benefit of eligible employees and their beneficiaries; and

BE I'T FURTHER RESOLVED that the Employer hereby adopts the Declaration of Trust of VantageTrust, intending this
adoption to be operative with respect to any retirement or deferred compensation plan subsequently established by the Employer,
if the assets of the plan are to be invested in VantageTrust.

BE I'T FURTHER RESOLVED char the Employer hereby agrees to serve as trustee under the Plan and to invest funds held
under the Plan in VantageTrust; and

BE IT FURTHER resolved that the (use title of official,
not name) shall be the coordinator for the Plan; shall receive reports, notices, etc., from ICMA Retirement Corporation or
VantageTrust; shall cast, on behalf of the Employer, any required votes under VantageTrust; may delegate any administrative duties

relating to the Plan to appropriate departments; and

BEIT FURTHER RESOLVED that the Employeg' hereby authorizes (use title not name) to execute all
hecessary agreements with JCMA Retirement Corporation incidental to the administration of the Plan.

L » Clerk of the (City, County, ctc) of , do hereby certify that the foregoing
resolution proposed by (Council Member, Trustee, etc.) of » was duly passed and adopted

by the (Council, Board, ctc.) of the (Ciry, County, erc.) of at a regular meeting thereof assembled
this day of , 20 , by the following vote:

AYES:

NAYS:

ABSENT:

(SEAL)

Clerk of the (Ciuy, County, etc.)
ICMA-RC + P. O. Box 96220 = Washington, DC 20090-6220 « 1-800-326-7272



